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•5#prqf 15PT •srqm ^ ■p inTW tnifW -Sto- ^ f^ f 'iftr ^ 3Tt7 wfm 

■tsfi ^ w^f ^ sfiT ■pTqui: Tjd w^sro t, : ~ 

3T«2ira-| 

31Rf^^ 

1. wrmaffTT^inj;-^ 

(i) ^ yiHl'JI ^ ( 3Tf»3^ 3fR +4-r4|{l) ^ M4'''-rR, 2001 I 

(ii) ^ r^Pl'^H TF^TT^ ^ I 

(iii) ^ ^ 33 f«TORt affr ttid-uft #11 

Hi.-g, ^ '^, (qPi9HT '^' 3i-4’41 '^WpyiT % Pid^i'+i H-Sci siTl 'WtT^ ■?1’1 ■'ll mihi-^-i 

(^) ’'IT aTT^irH) '^Fl R'-Jir'^C) ’'S'lf^ ’'IT 33'’1in TTfsTO % STTNR ’'TT "ilT^ ''wrpRT ’’D’, 

(73f) 131*11 <*rTT ^-sVl UTitiK ^ TF^ 4I<°61T TpiS^ yf(lPiyr«M ttt 3TTn, "if'M 'TT 'm | 

2. 

PqPi'H'fl ■'11^ ifTt^ ■"TRl fqM'M ■*T1 TT^ ^ yfa'^H '4 TiT— 

(^) '‘^iftlfWT” Tl yl’^Hiiet) Ulffl'JI arf^TfWT, 1976 (1976 *44 21) 'llf'Him t I 

(13) “1^FTO fipl"rJTTiqi 1987 *44 ■qTTFnfirT'31^4^111 i I 

(■ 9 ) '' fHijf'W infsi^' ’ ftPiqii 5 (1) ■^’ f9*itftiT irrfwTT Jifim % 1 
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(■SI) 

(^) ‘‘fTf'’^3TMTW^^4ro3^^WT(l)%aTTT47r^f:*4Tft7TW;TTlT^ 

(■^) ' ‘ Pi^VI**! ^ ^ arPr^ 11 

(TS) “■^irarT ^ WOT ■'TT ■7'TR tirroi ttoT srfWFKt arfH^ ^ I 

(■^I) ■!pt H6f41 '^'^0 ^ IJTt*! 3^ % 31 ^ yHI'fl 'SIK^ 31^1 

tl 

(^) “^fTCFT urfr^^” 3Tfi4^1TM % 3TWW 31^ % TTFII^ if 3TK!TOf ^ ' I<;-1 l fll(1 

arf-H^ ^ I 

(^) if :” 

(.Ip) ■^frcffeiT#! % Wif 

(35) ■'3^ Hiqr^, i?<I1 OrfV^Cl 311 °h4'^-llt) <Jf,'i| tHH'-) ''7T %; 

(T) 3TCR ’TTfV^^lTd ^ ■ftrftm 'jnfKfflTT ST'TOTI’T, 3Ilif,f4H4i 33^W?T m oil (fid 3fft tj^ 311^33; 

alfr 

(■El) ^ ■oqifhr ■Epf fi^ 3T»Tft? I 

(■?) ‘‘ Mr<Hf'*pif" ^ Tofn afr w.'iifi; Es)^ ■^, -oite srf^i^ 11 

(s) '‘iti4-ii(r'ir raiPiiiH 3(3fT) (2) ^ftr (3) ■4 Paiftfi^iy TiT?fif ^4)^^isqf^ srf^t 
■ 534 ^ 4) sirfifH f, '4^* 3rw4t w ^ 33 ^ ■4^4) ■?{) w) f 1 

(^) ^ arfll^ 371 <+,3fT3r<"l ■5frr W/EiFI ■5fil (3Tfi;-qfiTAT?4) 3TftT?TTft -^11 it)4^lf) dTf t) 3f?n: 

Tf»-TOT^ ■’TT i|i4^l(l ■^PTFI, ■'TTdI-'fw, Hlf a^R 'SfF^', "# 'T^cl: 33ftRlilft 'RT TC arftm 3Tf'»T^ 

f, 3T3pf?i M4=f: ir wfira 11 

(^) “ arfEi^" 1^ 3(3P)(1 ) ■4' fqplf^ if ferl 4t TTTi: f=r^ 33f3343T 1 1 

(■'3) '*'^3rT'' 'if 'liqf)Ef ^^(TTfftWt iRcrtf^i'-fl % f4v?3t 'TFT TTlVd, f^i) f^rfTFTf 3T7FtfI RttIm if '%TPf ^T 
■FF 4' mf-Jid fsfiFT FirF, ■RfFTt ^(HHH 3TfVi1TRf FI ’FFf sfirt l?n yffTHI? ■JTTFT fFFT w4 "FT^ 3JT^ 

tl 

(Fj “TT^rn” ■4 ■^FF affrFFmt 'FIT'^jiis'3TfF3f(Tf I 
(F) “ n 14l 'JiFi '4F) '' '4 ^^TTTFFFT 4" 43 arf'T’^ t affr 

(,-!T) ‘'-Effw "SIFW” ■ff FFPT TTFtfn 4' RlF^f Rt'TFT F4 F^TR *-TnFT '3^4 FRIT arfFRilff, f^R'+T t^T 3%1?I-II 
3TfFFTf ^ FFf F iff, arfH^TT 11 

3T£qT3T-II 

arfirafTfrqy 3lffT chtj'ii i R i tf ^ -ERff^rnn-, -qf^^sjn ^ ^ TmTfi?r 

3 , arffjcfiTUijf' 3lfTUf;Tf''ifin4)’ ^ «'lTii.fui 

(Tf^; ■^ arfFFTiftFf afk ■siiR'SiiR'if Ft r4Hi:jHK ’f^ fittjttt 

(T) Tnjjf-'gi atfiicBTft 4<<'( 

(I) T%FI-I 

( II ) 7%Fr-ii 
(ill) ^%^-III 

■fFRlf ^TFTFTF TIFF 4’ ’'FIFFT 'FTTr 'tPTI 



[■HFTni—isr^4] 


‘‘TTOl Tpam ■ aromiCT 


(0 arftTORt 
(u) ?iTi3fnr*T«r5Fr 
(m) 5r!?^4^ 

(iv) 

5(f(T a^k ■qTTHR, 'SKT "k ■?m-’WT ■qr 

[ 2 ) 

%fk^ wf 3T*^ki^fkiPT'4r-w-<5r4^\ afrc ^ fat^' 

*H''SM Si'll ’(l-i'+iK % 'k ■'TT Pti^i 1 

(3) ■?njlf-7T3I#TOr 

SrkpTW TfSTH 3?'’4k^ Tt^7P5TPP5^, H^?iqtF'=P-'?T?-TPT5I^ 3t^TO%^ fT^- 

"gTHTi 'Tit afrp 3r^ ^fkqr, PriTi^F 'trtsn 5 Kt %=^k ^*Br< % 
■’jqf^tfTTT! ^ ^ fkf¥^ ^smi i 

{'&) w fkPfqq ■3Ft kt ^ ■apT ^ 3?«i -mp?!'^JUtTm fkr ^ % fST^ 3Tfn«fifftkf ^ % T7»k wif 

^ ^rPiFif ^ w(. WT ^ ^ #?i 3T^fa?i 11 

4. sflWPft-^riNirft 

3p4kk2 fkiift jPf^.PT "Wf %'?tkt ■^, ■*=(mT=^ in fkfvre % artzrtfpT, ■avtTprq-Tm 

Pkkpp '4''5'?! ^trt Pro, ^mit kpfft fkfw ^ ■'rftft*# ^ Pr7e% ■% %q; Pp# ’wikw ^ fPtfki#? wi a^k/TT 

^kkpcsp Jwi k' ^ k* 60 k 37HkW ^ 3;^T % fwi; 3Tk/^ 3T«TFft STTMIT ^ fk4lf^ TiR TTOTT 11 
■qr^ -qr % ttcr} 3^rvqT m-mkr 3 tt»jk -qq viktqiqi % ^ ^ i 

5. 

(1) arpT'PTkki' % k ai’-Tiiy Prjt^ -qrfkspRt wp i T^ik^ik^pi % ■kkt? k' krgPw ■qrfwit Tkn i qr^ 

^ % ■qf^ Hr.ra<4^ % -q^ ^ qp;vkt ■q ■^, fit ■Rpgift:41i' % qriti k nr 3 ?kw Ptyf^ -srrfkwl ^ i 

(2}fq5'k'k'fffk^qqq)1kfkqq 4'k>qT'3q#fkn%fkqTq3##m^kTO29%3Tg^TK%^mqqT^ qqnj;TTO 
kmf %■ 3T^kk ■smjnt i 

(3) ^q^t-k^rk' arqq^pT^t^3Rkq5aqfkqq^ afkqq^'qilt q5\■^q;^qqrfkqfftflqr qi^m qra 

■qrfqqirk "k "pq^rm (fq-7s%q) ■qqm-qq ■qpqfq qn^ri 3qTq?qq;'#Tii 

(4) (0 3Ht^— 

{SC) f5TTR IkTpft % ■mq fkmF kRti t qr fqqrr qqq qq qpcR 'kpqi t, fsrwi qMt^ i\, 

qqqr 

(<3) PftT-rq ■qqqtAdq % qftfkn ^ ftr qt, fqrkt "Nkn % qrq f^qr? ^ qr fqqm qqr^ qq qnK fq^ R, 
qq qr Ppjl^ ■% kq^ qiq q^Pf Tkir; 

qq^ qq 1kr qft fq^f^ qrfqqqk'5^ qro'k -pt % iqqiF kk ^qfqn qqr fqqr?'% apsq q^rwq qq qiF] qqpq Pqfq 

% arqrfq sqjstq f 3?R q^ % qq% % srq aq^R f, fit q^ fqqq % qqfiq ^ qTq?qT % \ 

( il t'EtWoTT 

^Sfqpqffqqrk aTq^qT^fq^jfqqqqqfkqrark^qqqtqiqqtq^ aq^pjqt-ll % aqjqR arq^ ^qrfrqrtk-kq qk q Tnq 
qtqqi y+^n qi'kii i 

6. ^qwq 3tkr 

■fkfqqq 3 k qfeqfm fqqri qtqp^k'iqRitqqqqqqfq^ flkTwt qr qrkqrcr qq ^qqrq, 'rq wk qqq “-^ 
qqqq qit fPkrt, ^ qfqfqqq qq rri 17 q^t qq^Ki ( 1 ) q^ 'sqniq %qftq qiqqc ^ Trqq-xrcrq qp krfqf-ffkq qPf 'qqf 1 

■^q fq^fqqqt qt ^qlqq qPt kqr, qk ftk qn fqyfqq ^ qqqq Ptqq^ q;k qRff % arg^K fqqqt ^qqqfT'pk 
kr %q qq% kqtt qqq % qqk 'Mq ^ 'qRCHirtqt • 
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■^ir4 Ri'4’4 % <+>14^5»] 41 ■%(T=t 3#?: ir^ ■Sfro ^!R% ^ 

■=TFf 4Wi 

8. Tiftsfrsirr 

(i ) 44)d-i ’4" ■4 t 4 ■arf'Tsfn^ 4f '*^1 amfq % hR41w T^, ■stiRptikI ^rt 11^7 

smP-T % fwj; ^ R^nr 1 

(ii) 3Tf4Rn^'»TT4 %'j%^-l4t’R sr-i^ ^ Ti: 

RrRl^ IJRT Rlfr4 ^ STrfy^ ■sift 3R?fR % %TT W TI^HT I 

(lii) 3Tf4^T?:sfr^R4ai^%f4TTTTjf^fi^xn::(t^ f4^f4?T TITfRRiTft ^ T3r; ^ 

jnfR?P ^ -8?^ ^ -R^rn I 

(iv) (^) f^fwlR Ri 3 i#fw if ^4 TTR 7 r 4 ^ srqfR % f^ni: RftRtw rt t^rt, f 4 r 4 

HrfRRiKt 'SRT '^: ■Rft^ "4 3TTf4Ri 3TRf4 4) cfSI'Hi '311 Th^i'Ii I 

CBT) strIrw 7m4 RRhETTf ffiRi-i^Rr wf R f^Rfl rt Rct^ti f4rq; ^ tt 3TRf4 % fm, ■qft4l'fi^T 

m f^T^r ■f4^f4?r Riftroft ^ rRt R4t4 3TRf4ss Rft 3^44 % I^iti ^ -h^rti i 

(v) fRrpfl arfR^Tirl ^^[ 8 ?r 4 ^ % ATR^ '4 Rfeilw 3 R!rf 4 , ^ 4 ^ ^ awmiCT ^ rtrt "jw rt 
■Jnftraplf^ TRT 4f ■3R 3RrfV 4RPT ^3^ ^l4pR4l<r'I STHTflWW 144 RT 3Tg4^ ■RWratf % 3TRR ■8}^ ■on I 

9. Wl4t^«rT 


( 1 ) rE; uiRtotI trt 4’, f^TRl arftwRl-RT ■sfRf^ 4 3ml RfHtw ^'^rMJnsK ^ # 4t, 4t ^ 

aiR-Rfirfl RT Rv4rt 4 ^ 4fjp ^ 4^1 4' WT4I f^Rt -atTRli I 

(ii) 44 RfHtw ^4 3TRfR, Rfc -spt^ ■RftTt Rftjftw ^ aTBrf^ % t?Rtr, f4Rf4n urTtiRTHt r4 rf ^ ^ 1% 

3tIw4 ■rt nfR^strd ^ R?! T-«Tr44!?iTn % %i3; t, 4t: 

(^) 4t4f4^14n3;R^a#r5Fi4RT^^4%RR44,3^4^,T3:*FrRfr4Rn4tf4R4!R3qKr!TT’TO4)TT«Di4 
^Ti 4 4 tr 4 ^ qq^ra f I 

(qsr) 4^ ^ 4 rt 4 r4Err f4rq; -to; RprI srfWRf rt ~ ^4 4 k4 % rtr^ 4', ^ rt 4W T <<Rf T i 4 t 4ifRn t, 

f444 ^ R4E=qn i^Rn Tpqr *^T I 


10 . 41^4 ?T4'44T'9)4441 

(1) (^) ^ 4^ 3#Rfq4 RT rt+rkI 4NRt rt 3it4 ■4t4 r 43r4 4T 44 4r 3 ttt4 fi 4 % 44 4 fig ^ w 

yifR'tiRl 44 RriRsifl <f>q 4 ^4 444^ f4^ f^Hi 44) 4 -srqRfl 44i)4 isl r^rti i 

(qj) 4tf4R r 4 3i4fwr arRft trrk rWt :— 

C i) 14 r4 3tRto4 % RTR^ 4 44t 4k 


(ii) kukt !f)4)ii4 % ■RRkI 4 3^44 1 

(R) fakt aqftmkRT gh4^1 ^^-WwT (i)(qa)% 4n%Rm44, ^-^sfr-qRt ^f4pjffi4i^4, ^r 4 3T4kim 

4rf4R'!?4 3TRfk 4q 3^74) 4 iH % ■SRRR WR ■SKT ■‘fRTH RR=IT 4kTT I 

(2) 'OT-f ^p TR M (1)4 4nfy>« f4R4 yf^^qq w % 4)4 fi?; 41 Rik ^rkroik rt «h4«(r4, fi^iK 3qg?iRTki<qr 
qr - ^Nff f, f4^f4n infkRR) % kfRair ’j«itg44rr 4i km 4^1 4 rt rf) qiVrT arKm "WFm rf) 4 rtVit aik 

fRTBR4i4lTB4437f4^Fi4RTqip4^rd5Ri'f4RrTRT7RFTT?RiT'^ 4t444RqRqmRRT4tR4f4kTTj 
■^RT cW 34 qqw ■yifwk ?hi qkkRR r rr km ■^rra; 1 


Rf4 kfRk ^rkmifr RT ■^k'qkl "q)! fqkfkn' RRf4Ri'’iRi4t'RT’34’RF'^7rrq'^7TT4'^°fik4ttef’^in4f4mTRT4t'f4)’3qi4) 

kms 3Ej?iraf4Rr tuf ^ enf l Rr r 4 ■amt 4l qTW inFtmRl stfkR 3TT4vr ■qrfkr km^ ^ w fit Wrrr 4i ■ykr'HR ■^r 

km ^ ^qkmrk "Rt ■RRNir4 % kRrs: «m4qir?4)’ kkm TmT ■ammr 1 
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11 . 

(1) (i) ^ 60 

^ 3TWT<ii, M?vji<i (2) ■^' ’i'4i f^ih irm ftmfoT fjfnr ^ tti:, 

3Fr^ arf^iwt ’FT ^4'^i'0 ss ■'i4 arr^ %■sfK ■qi ■4' so ■>?4 ^ ^ ^ ^ sit?;, ^ mI 

4^<t 1 '^, f^^FTl' ■ifr Hh-M 4lttifll % I 

snr iff % ”413Tf*-™Rt sn <+fNiO ira Fiff -Nfit ^sttftt, ssfi fe 

arfMWf % ■RTF^ "^f ’W % spJT ifTH ■'FTT^ gflrr % TiTTf^ TT^ "if Ttfer ■=! ^ f^ ^5^ Tit -it^ 

3Tf4^7rft sn ^4-rTT4l 1TTT% aflf’-TORT % FIFM "4' TTH ^ 'Minn; ^ % TiHfil^ '4 tISK "RTT^F % 

srpg sTTj- vft f^ ^-fqr^v.m (2) "^ fit- grqtiH % 3i^m ai»2ra % arr?^sTstj^ 3 tF?i^ SIT iiTTf^ 3TT^ 
^%F?TfST^% ^^3T'5l8T%f44sT%tsT?=rKsi^T^'fMW 'il'OTF^-PWITT i '4\i: fiiFH FT sit^ #T Tf^ 

sRt ai^ei % vitm fr^si I w sit^ sr^ f f% 3i»it!,T ^ fTrin ‘tsu ^tt?;^ s^TTsftfqrT F^ff f, ^ ttt^ Tf stsiftn 

arf^F^iRt sn '5^ STT^ stkift sfn fr^iT ^tjTn, ^ aietii^ % arr^ irt f?r?n Trt 1 

( 2 ) 31tiTO SIT^ % -STTH ■it ^ iftH 7T?rpif ^ITFtt 1T*F ■'fTftCT siftTffl st 3F ^ srp ■'ftft'iJI ^ritlft 

Wm (1 ) ■^ 3Tg^ ■f^FTt arf'iT^ FT ■FT^Nrft ■spt ■SR 'f?:FT ^STPF ^FT%f sn I TrtFfft -FMFt Tlit alftlFtlft siT 

'ti4'^i'fl ■% HiMtrl ■'hM'-i-'Mhf "R '^H'Ow 'Fvt,'?! a^R ar^ispil "Fit i^4>if<s;i Fit,'ll I 

■^sifqPRiH atfwffFT Fi'^'Fld, faF3?R ssTTii-f^v^ tti^ aTf?1i^Tf^ SR .^Tt^ 

stR^- ip arifiSRt itsiTfF^ I ■art 'Mf»T«!f4TtsiTSiTiT^%^fri5^Tnf 
3FS1 arf^Fnf^T ^ 3TT3 Tt^ ■JRn t, TTi; 3ST % 3tf=(RT Tt^rfF'^rt llWl I 

3TW1R-3 

^-frgTTt, 'liitHfrl 1i4 -arq!^ 

12. 

^^•qf^TFi arfqFtrft sit-F tfNi-d%sisttffsF^sqRn sTi7FTii:f^»-itf^i^^7TT7 7»TH-?TTTOiT4f 
3m ’4' w ^fnjTn aik wf fFqtfw ^ir6k 4 Mm i 

13. ■qft’SrTr 

(1) (ii), (ill), (i\') M (i;, ■^wi^7Tf4T-Fri^sTj^-7TRsix[i;:5TTdfM-FTiM?TT TtmMMnf 

■StT arwitfm 3TMM mr 'Mmifr ^ ■uMft wi % fFrri -^krt Tirfr^ f^Mri -tTm wv\ aimM m4 .-Fn: Mtt i 

(2) Ti 'FftscmT sjfMf "FTt fF'Ftfm Mr m aimM ft ■'pftsiT miM ff M aronF Mn rniFFt fft ^ 

3TfqF)lR4l "FT 4''4qiR'fl, '^tTTi ift FTFFTI % 41 ■q Ffts^lfiRT 'fsfvFT 'JIIU‘11 1 

(3) (■Sff) Mil Wt'FT'^Hmii MlFF^FT'MMsm-Ffn^-FTtTTTrTFT^TMsn'FmFmif 

Mra ■Fm'4 -4 Fit rniW i 

(13) MRisMFT'MrmF ■RmM’fMR'MFt sn MTMtFTFmnfr it,-Riri ^M'frft 

MM tn "Ftl tpttttt 'Mt 'Mt % tM ft Mifh it fMot % ■Fm'4 it ftI atruMi i 

(F) ■'pMft mi FT 'Mtfpt i mtF Mr Mm ■?!n?i fi atfFFt M'^ti MiFtfi ft FsiFitt ^t, ’W 

■^FFtI qf?,'>3nl aFi ’iM FF'i % t-i'T'l ft in-THM, iFl 41 FlFFTt ¥l, FT F'mi 4 MtlRtl FF FliJ,'il I 

(4) ml !?rF atfFFFtlFT FTtSfTFFF-IFTM t FFtMF, M^FTFFi "fFm, Fm, F^'IMft%M ft 29 aM, 
1980 % m TeMtT TItTt 2/17/79 3TR. 3TK Ft, ’STF TtnilfFF FWirif FIT "tFI ’SIF StFFTTI. mti FF FTflig '^FT Fit itFT 

if *1, 7irw 'StFFJFTf fH ■jmFT if mFFTT FftMtll Ftl FFF1 ^ tm '351 Fiy,'lt IfT FFI '‘JF’ji ?ttF FfFFFtl FrOFT HmlFiH 
H’l'bj; 'TTTtSn TIFF-IFil Ftl ^?RT if FMatFri' "M, StTli fFTFIFiR FT MttFT 22 FTTFTt, >;i91 "ir FF mm 11-3/90 Ftt: msft 

(0 ’i ■Mr Ftmt FlFt^ mi ft MtFn % armiF ani ftfi srfFFrrftFt ft FriFtfrif Fit -FtTFi: ■FfmnT ■Fit tt i 
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■fft TT^''?ffTTTfh5^T?^’^R'n^'5^'*?I^ 3TttrfH^ ^3TPpTTf^ 
af^ f%Ti ar^pM w:r ^rr^ ftrq ar®^' % ar^^TR ^ '^rmnl i 

14. Tcft^fr) 



■RT wf ’^f % %TT arfRRnT- 


^ ^ TWTTr 11 

Rr =5 f^ '^' 'iTff^'4iiR--ff Ri ^4'siiR4l' ito arf^Rm ^ ’iro 29 % aRpriT ipr^;; f^_ 

RTI Rm! %r -aTT^Rl I 

15. THr^ra^T 


arftrwrl ^4^1 fW artfffr^ ^ ^ i^wm '4 ^ 4 rt 4 Rn4 % ftiri f^ ttri 

fi ^ w4 vj 4?EmiT 4 4fR4 Wvi's ap44 vj 3r^«n yfv^ 4 tf 4 % sTtR^tT fI, rt4 “34 4rt 4rfeT 
T^TPiEFT ^ 4 ^ "qi ■444(314 f44t 4t Rwrert^d 'f4rqi ^ ■i| 1 

stmm-A 

3jimm, 3T^?mPT^3T«4H 

16. f<F4^3tf4^-zir^^jr4^4^4t'^i'irT?yr 

■!j?4qT 344^34 ■qr ■qrtRsnR 44 t qq 'i4q44sp arfqqrft ■rt <+,4v4i4 1401 sfR ■srrqft 4qTti T^t "SPriT 'qfr ■oiimil ^err "qp 
4% -sKt P77% q/'RTMR 4 ^ 's^Vt rt 'tqfqq^, 4fH% ^qrq-144q, f^wfi RT tqqarnr 4 ^4 'OT ‘tri 4 % 4t4?ipjrr »3JTm 44 
T-«iH qr ^RPiqm i 

17 . f4f4'qHl' TT4 3Tr474 ^ 31 j.'iraT -gjT -SITf^ig 

44^ qq 3R4qr arP-isRifr Tp qplvjRr ?q f4t4q4f % arjm qq4 347 ■'jqqq arjqrm ■q4m pqr - 3 ;^ -rt vj f^ -q i 

5RI Tm-'Tm ■qr fpq ^4 ■q^t an44f 44 f¥f4f ■qq 4t sr^qinq qftqr, fsn^ ^ 1 - ■f44q, 4 ft7t4I ■rt fqq'q^ 4 ^ wT'^ett 41 1 

18. 44^4744 ^9Frr4T7§r4'54 

qmr 3T4-m4 ■qr 'qqrqrd 3 tm 4 qr^f % fqr 44»4 ■qriqt 4r i7to 4 '*4 44q 4 4tTT4wi -qqrn 77 ^ atrr qi 
irqqsT vq 4 qEpftq ■spffir q4 ^qrr qq ptm % fqR4 qfqq qr % fqq4 qqrqr4 qc qq qqi vrsf^ qpt qqqr, qq qqr 
^fqqr -qr aqq ■qrfqqqq m Tm qqq ■^ f4q qT*q q '4 qr qqr q4 44^ arfqqqd qro arqqr q4q -qq qqq p^ rPn qqq 

% -Rqu q q^ ■5TTTTI p4 qfqq qq4 4 fiqq q^rq;- q4qi4 'qq^E^ q i 4 qp ■qrqqr q4q] 1 

19 . 4f3>-f4T '34 ^3 t4 '3)T 

qT4qTarfqqTnqT q4q4'i '^qTqq4qT ^q r -i<; i4'ffq f q ^ q i ’j^q^ qqqr afn: 44 qq fpq q^ frqq 'WTqr'qqpTqnqrqqr 
■qiqqff arfqqpfTqf, '4qr 4 ■grpqrf % ■qrq ■4q-4q qq4 ■qqq ftii^qR fpiaitpri nq ■qq ■pi (qn ■pm i 

20. 477, 4f^3TTf4’^ 441413 

qit^ »4 'qfqqjRl qr ■mqqrq q(3q ■mf^imRl -ml ■74 4 Iqqr ^ 4 miqf 4 qqq 4 'TR qr tfem qr ■prpqq 'mfq 

4 f4q 4ti »4 4731 ■qpf '^tt arn 44 4^ 4 f^qj ■^ f441 PRn4q qi mHqq4 "ml ■q]4srfqqi ■qi ■pqufTip qpl ■q4m, ml ■aqqit 
HTRirTt (imr 4 qq4 qf^Tmrr 4 pI i 

21 . 3iftRRT4 qr im wr 4 ■^qrnrr vr wmm in qiffqrfr* wrqRiq ^414 4' mq 3 43t 

cqfqqiKt qi q ^ q irt qqq ■mfqqjRl qJl 344 q^ fqqi 44 4 qip4 fqqrmrnn, Tlmmr qr qrrqfqq, ^4 rp 
■4133141 ■pf ■qr ai^qfqqi, ■qi (q1qR, qpi4 Rw, ar^qq qi ■qiq qpi 4tm 1 

qrm, '41^ aifqqmEl qi q4qT4 '44 qqjrl 4 -fqqi fmqr 'qimfmm qi q4mq qqqq qr ar^qfqqr qinl ^qqqr qifpflqm, 
qHiwq, ■(qiqqrfqqi, "mqjifqq, 4(4431, qiRiq aiqqT T^mftiqr y'jifn qn ■arrqifqqqi qi4 jq ttP 4 -qqlq Tpq ^q qq qqqi P 
14 qq4 qq4 'qi qld ^ q miql 4 44 qim q qf4 1 

qpgiqp 41 fqrqqqrlql qp'prq4qpf 4mqiq4qqqTq^qq4mqfi: q(83 'ijrfqmrll pm ■q4i qr 1q4?i fqm 

rnipi 
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['TH III—■rarwff 4] 


•^771 ^ TT^m : 


(i) arf^T’T^ tit; pnr»^^%7fl■rarm ttt fSpTf ^trI^ t •m IefttI 

ttiTffVH TTpSfTft 'Pmt t Tn ^745FTt Tft I 

(ii) TTtqT TT^SMI ITT TpMlvH % Tirt '37?% ttftqn % teft TT^ % VTlfitn ■^' -in '^1? aTvh 1?l, ■^' 

*H5i^(1l Ril), Jl'^R *+i7^ 444 'Sfit T'^R'-IH 4 tT '3<tw4i RT^T 'JII^'ii I 

(.iii) 4^^ aiTN'iilll T(i 4i4’‘Hi7l 4 otj ’4'7l0 ^ R<4I air44iiR4i ^ 4 i-(,4 %0,'^ 

’t47Tn aT^-4;Tpfl%_ far^^PT^laTf^^ T956 ( 1956 l) rt 7TTORR'ST^ %4I apR ^,1^ % ar^hr tbtttt ar^feTT 

%, ar^qr 'mP'rf^ R^sTif % R=ni -4744 (t 7#rf4 % iru^^iOJi wh ^n rrr rft R?fl 7 ^ ; 

477^ 4^ 3Tf44TO RT ^rNiO 'ntRT^Zt arff-Tf^RR, 1912 (1912 4iT 2) 4T 477144 -jr^ %(f(- ar-4 4444 4r aiRh 
iRfflril’Jid i^fPfft ■RF4iu'I RfnRl %, ^ lilRT^il if-JR^'l'+i'l"! flf^lfWI, 1860 (l860 44 2l)4T7T7444 4(J4f44TlW4%'4tfr4 
in4-<r^'J)<l 41 Rhlir 4lf7.f(''-)9i, ^%4Tf4414T 47l44)Rl IlflRl % 71417^14174, 447^1 41 447*^1 4 414 714141 I 

(iv) 3lf441lft 41 4i4'qi'0 4?^ 4lfll4il(l 4ll 4^ *1-3T<I % f441 Rti*ll 41^4144177741 41 41543 '^r47T 4 ^447 t^IR 
'44% ^ l4H^ 44 RtiTtI 444 % 44^ 411^ 4lt4 74l4l7 4^ 4^411 

22. 37ftlcFtfl7n7F7f^'^37^qf^1^f^^[^-^34jqf^7T^|il4T7lTl34ftsiRT'it'tl''4iSir74r 

(1 ) ^ 3lf44117l 41 4l44lft 71814 4Tf44in'I 4 31^414 f44T I5^3t aTjqfWTT 44f ^ afl7 4 44 44it4 41 

■jrfeTI % 4147^ ■^‘ 4^jf47T f4f4>471 4414 44 % 47^ f4iq 1441 7^ I 

( 2 ) 4115 aif44;i7f 41 44t4T7t, 4l1 f441 % 1^^ 4 31444 jt 4 75411 41 4iSJ7 47t 4^ ^3l 3lf441 -444 7T41 VT^ 

47 75411 Til 45 iliRt a^^rWlT 41 3Tf4417144 7741 ^ 47 754 4it af^4 % %il 41^5 444 44 4% ^ 44 541757 4^ fitTT alh: 
4814 RlfllRUTT ^ 44 47 37^911714174^ 44^41^ 4ll 41 441711 f I 

44^, 4t5 4814 4lf44ira 717^ 5t 3TftT<lTTTt 41 «b44llt 441 4ftfPlf714l -^f STJ^fteiTl 41 3lf441 4 75T 4lt 141% 

i%m 7t 4157 % % 45 %% amiwiffl 41 arfy^i ^ %t aiH^ig'l 44 714741 a?f7 Ri^n 144151 f 1% %4l 3734174% 41 aif44i 
4i1 74(41% 75^ ■glTI Pi 71 [m Cl ftlTlT 4114 I 

23. 7%7R-^^TF7Tf4T 

4%4l1^ 3%447t 4141%4T7l 37=4 4T45lf^ 1^1554417(4144I7laif%11Td 417153544414144 41%4H%Tni% 45 311481 
%(- 3 ^ •%?[%% (44 7171 47 3I754P44 % 4157 4% 75 71417111 

24. 5rq?TT3f(7'3^l4l'4.l1 7JR^^44T^ 

( 1 ) 45^ 3Tfl74l1% 41 41%4% 4 71(744^%%% 41541% 41 314(474 a%44l1% 4T 4l441% % 44^ 1J45R 74(4117 41(41 
3f(7 4 %( ar% 4f<417 % (4471 71474 41 379% 3717 % 41% 417 75 1%17( 374 ^4(44 %1 44517 ^4(4117 4174 41( 3754(4 %TI I 

(2 ) 3lf44117( 41 ■4%4T7( : — 

( 41 ) 7(%ST45f %11 4141^ %41 41 4%JT-%%% ( 7434 ^ 4417153711; 41 

( 73 ) ^7474 417J1% % 4175-1475 41 7il7!1%t, 15711 4t 414741 %, 47487 41 3145181 44 % %(^ ’5^4 47 ( 41 1 

74'i(?F74T 

54f4l%m%f74n''5%5'''4i17!T5l 31 p 1 7^5^ 1J%474 aiftlPm 1961 (1961 44 28) 4 11 

25. , 4(7lTf 3%^ ff Tt^^45i;i( 

44^ 41 3lf71447l 41 4%41T( f414l tT^H % iP41%i, %47f, 4f7I'«[%4f 41 f%4( f%f4 4l( RT^ail 4 714%!n%( 4% 41741 
47=3 45 I 4 I 444 1%711 7^ 4 1%7f( 011441171 41 4%4T7( 45 3143 4f(% % 3143113f7%( 44 44l1%41 f3%?1 4173 7( 71413 
4135 3^ 4131 44441 1 

1%77l 7(774 % 1%%'414%3I%% 411%7((1%74%( 473 4l( 4741-4771(414 411%414 4174154 %14471 ■3144734 

% 4<^HI'7f( 445 onq3I I 

26. ^%%3fr7t^cmTfT^4PrMfrI«4’«T 

(1 ) 4 ( 1 ^ 3lf44117( 41 4%417( 41145471 34 % :— 
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(i) fe# -qr ^ 3?»#=p»T arfwRTt -qr '+4^1^ ^ 'sqf^, oqf^')' % tr4 

wfr ■^TT ■?rWT ■^, ^ ^ fH'lPHff 7t ■^TT 1^, fTiq ^ ’eFT #T-'^Et ^ei5E ■?!, ^ #TT ^ 3Pt4 

■qftqp % ■WJFT ■=Ft ^ -EpI 37^^ ^ ■EH 3P^eiT w4 Efit ^ STT^ 1WI ^ ■pFBt 

aTTf^TEfi- -sntqqr wf si4PTT I 

(ii) f^Trt ^ 4 ’feiffPrrt 'qr fwti'H qPl Tsrftaft % qrq^ 4* qffqq f^rt^ qq % 1opji 

■?pRf qi 4l TR?- qrt erI ■Br#i;-qRPsfT q^Tir i 

(iii) 14)41 y'-s'^l'ff qrR ■#<711 

(iv) 4'Hi“R qlt f4# fftrERT ■4 qwf qr fqfqqq qqf^ qRqrcl qq qr 3 pq 7 Rqr»jf%qf 
qlt 73T)q-q4p3T 4 ^ 4qsq 4 qllij «qRM'w #T-4q qq ’qq^rr q?4 TqlqT 1 44 

(1) qfqq qrfqqTrfl' qll tj 4 qi^qfq % finr arqqt fraft tfqqq 4 Iq?# «Tq <qf4« qr! aqfSRq qr^nTTaff qlt qTt4 
qfcl ^*ii qr qq IRi^n 4 f4i41 'qPw qq ^RpjfS qq4 4i Rh^ q^qq qql qtqr: 
qqj arfqqrcl qi q4qi4 1441 fq?7fqR qr [441 fqq 4 ftqr EqnT qrt qrq ^ooh qrcTT f^qgiqr arp-nqt qi4 
4 q^hcii 4 qi q4 4 qq^rr 4, qr 1441 qrqrfqqr o'^mO % qiq qqi«aifii <31 w qq^rr 4 qr 1441 1441 
qqNfql q?r 4qq 'qftrq 4 qq^rr 4 ; 

qTq[ 41 ^ arfqqqfl qr qi4qr414 «1441 qpq41 q^qr qTqr^HT 4 qjq qRT qq qqiqr 4 f^qq^r qjr q<Rq 4t qr 
fqq qf.'t/Ki qqq qTqT^4 qq qr q^qq "pI, '?q4 fqqTf aqq qqqi "sht R^u qq qsiqi % f?Tii wmq 4 qqqrr 41 

( 2 ) ^4^ 41 'qfqqn4 qi q54qT4 arq^ 1441 qqqf qlr ^ qw 4 TsrqfT-qq qqqr fqr qq lqq#ri;^ qr qrqqq qpraqpTT 
4 qq q4r 14qT qrfqq^ qr q?4qi4 4l ^qqqi 4l, qw qrfqqro qji 30 ^ xrq 3i pRpqT 41 arqqr ^jqrFl 4q% qq fqqqq 
■^qTTsq of)<.4 4qT '44 fqqq*! 4 aiqql 4*714 qll ^yul %qqrql qq a<4l<5i 41'ii i ttqr arfqqqnqr qqNn441 ijq 14qq % <if ci 
^ fqqqq 4qr 4 qr 4i fqqfftq fqqqn q4f 4 qmr qi 4l ^fqq qqq-qtqr % ai^R amr wn ^gqq^ 4 3Tqq4 tftti 4 qr qqiq % 
■Rti fqqrfiqTjqq 4 q^qf^qq 'qrqrqq 4 3q4qq qq?n 4, '34 qqrfqr ’Iq^qr 'an ■qq^qr 4 1 

■qit^3)<uT 1 : —'?q fqqq % q'4lqq 414)413rf4qn4 arqqr q4qr4 q^ 'qM ■qq^ ■ampiT qqr 3rH'41' ^ 4q<n4 
ITO 4 ■^WT 4qqT3ff -41 qq? qqr-4tp 4qq4 arfqqff i 

2 ; —'1441 qfqqqH ai'-iqi q4qT4 41 ■qqtqf qqq % 4hR arrl qftqqrqr qp 4 qqq4 qq^ qm^TT 
arq^ aq^) 'fraff ■qqrqqi tn? 'qqfTFT4 qp <aqT'qn ^qrq4TCJct ' 54 4qiq<fl<T '4rqT414■qr '4 qqf 'qil arqfq % qin<, qjq4 ^qq 
'q41 (?1'M I 

27. qiH, 3rqH 34 t' sq^Tjqq qqrflq 

( 1 ) 7R4q7 arfqqTrl ami ■q?qfl fqqftq qr hHPMfcTfi '4r 4qq 4 'rn 's^q 44 54 ; arnp# ■Bqfqrql iiq 4qqT34 4 qqfqn 
'qq rqqqjfl qqjq q4qT •— 

(qf) qq%'nTOf4qqq4'qTqTqT 3q%qqTf4q7'qT41qT'aq47'5rq 3Tf%?T37qqT3q47'siq3PTlqTq4qT3q4)'qftqq 

4^ fqqfl 'qqqq'%' qiq 4 ■qr qqq?% 'qq 4 qrfqr arq^r q'-nlq; 

{ 13 ) '3q%i^lqqqq4 ttirt qr ^ ^Eqrfqqq wrl qi qq^ ^ arf^tT "qr *Tff4T '4^7 Piq 347 

tt<i 41, farq^T arqrftT 4 arqr qq 414 ; 

(Tj) ■3q%^fwqq4'qRT a4T3q^qq43q47'rqTfqfq'qT41’qT3q4^^nTarf%qTqrt4T3qqa5nqqttd% ;qqi 

(q) 3q% '5RT 'siWRi qr aqqqin qq 4 Up -atwl 44 q^Tq qq aqq 1 -qq^ qq affqqrH % '^134 4, 4t qq 
TTTfp "qq4 fqfqqq whtI, 4=^4 Aqiqi '4, 'q?^^q fqfqqqf %■qp] 4l4 ^ 4H hpII % 444 ?q fqfqqq 
qH qqf % arpq fqqqnl '4^ qHqr 1 'qp f^qnil arPqqrH 41 anfqrql afR 4qqT34 413q 'm4qf 411444 
4 q4 4 TlTl arq 4 4 fqfWT qfFl'411 

(. 2 ) qqp arfqqrq qfq 'q4 qq q4 4 30 ar^q 4 'q^ qq q4 -4 31 qql 41 fr-qHr 4 apqR aqrfl qq, arqq q^qHr 
Tp fqq^^l '41 q4qr I 

( 3 ) erI^ arPqERRl qw ' 5 fTfqERT 4 41 qH')bT4 4 f4=n aqpi qrq 4 qr aq^ '4474 4 1441 ■4744 4 qrq 4 
41^ arqq ^hPh q^, ■qq^i', 'p^q, hjpq, aMfri ■qr 1441 aqq qq 4 q '4 34%r q^qr afR q qqqn fqqzH 44 tt ; 

qrqi arfRqrd qi4qill 'S4i q*(iq qrf4q)i(l '41 ■'j4 q^PI ini^i '41 qiipD 'qft '^qr 41^ '4q-'4T:— 



‘'W <1-314^ ; 
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[WTITI—■GFS: 4] 

C"^) Rii'hI TTT'’-? |oh*1] 'Jiiy, ■’TT®? sifyini-O % '^’ | 

('^) ['ImThCI "m “-(IMlil %) TTTV^H 3i'-H'4T fiti'HI 'sni^ I 

hR-^r ■apT % rtr wr ^ Ri ■^' ■^, Rfi; ■3 r TrFqf% ^ io,ooo ■^. ^ ; 

RT^ MiFti'tiid RJt ''j4 '?r®T 3PT7R RTRT ^bi^l '^rn : 

(=P) 'Mrf^ ■% RT«T PilRit-.l arfR^fTOT % Riei T^, RT 

(IS) f^ PiRfilfl RT MfrlfWA -WINkI % RlWro 3RRenI 

(, 5 ) 'Rf'IIHl ^3 RMwt ftR -TTi; teft TT®R % RtiTR fem RKR RTHM 3?®^ 3TT^ % ^ 

fWt arftRFlft STW ^ ^ "RPIRT SfRPT TrRf% Rn, ^ RTR RT ^ 3TRRt sftT hR^K 

■an WT RTfw "Ft Rl 3Tf% Rfl T^, ^3R?T 3TT^ ■£[’ f®T^ %7 3T^RR 30^ 3T7!tfR % ifRu 'srRrR fqqi'/l 

"RPT RRRTT % I SIR RiFT 'P41 TTl -sR (^oh'm R '3®! y'ldl % 'srR fapT^ RF ^hTR ■3Tf%3 Rit Ft, FIiRt^T 

Ff^ I 

28. f^i^ Ft^-qr^ 

( 1)(i) °til^ 3TfR=M<t 31*TqT RPt'Rlft f^Rft S'-ilV! r^+Hofil RfF RT Rpft 'JilRld ■^, R Ft fqqip otR'ii 3^R R 
■spn R?t rTrFI rRrT; 31^ 

(11) SlftutilPl 3?®TRT RTtpRlft 3 ih 4 RfF RT iHHil RTHt % 'afffVT “iPw 3 TTt f^RTF *A9T stR R 

fqqTF Fit^ rRto af^RT : 

FT^ RpFTf srfVRFd 3T«TRT "STO (1 ) R115FF ( 2) "^ tRgi ftqif. RT (^1? MflTFl 

% WR 'srrRTORt argFfF FpiFm % qT^f 'fftot rf ttrirfi Ft % : 

(^) ^ jfrfVroft aifiTRT i+iR^IKl 3fRfRRTF%^Fm4TR^FTP;FFtR W®? CRmw) ^ fRFnF 1^, 

STfcrRf ^ -aTT wft t; sIR 

(u) ^ %T 3p=q 3TmRf I 

(2) rR; fFRft arfRRFd 3 =i®-irt RfrT ^srRri ^ "hr:^ rfiRrt i^, Pfrif iW t rt FRm t rf 

FFI FEq -J^ri ^fJRFT ^ TJTRF ^ 1 

29. <iti'j( 3T^qT SFTFTy fclR PKmtIU 3tfli<»)i'0 STSiqi'^TTf^lrtt 

(1 ) -Srf^RiHt 31®TRT RPtRlft pilH '^I'^l Rit PFTfft Tri^RT % STJRT'iI ^ RRlt % f$TC. 'R®TRT fRRft FFRRt 'M k1 h ^ fc4y 
Rtwir RFrEtT■^Jirm3 t®ift 3aR«is f ^^ftft t, rifr urn' r®4t Rr^f^, ^Frspt Riwirt ^ FifRa ^ 3T®R5n hirmi 

Ft, ^ Rarr^ RTt FTftsr fkRji tpf 3t®tft ^ ’RSfR 'snRpmt % Rit?! ■^, PiMr^fi 3 i®4rt 

PlC^anir^lH Tfpn 'JIH'.'II I 

■%'3Fr ’^RHT'aimTt, ^ WfRR 44'^’ R®TT RFlf^ aiKRM I 

(2) srfRqiRt 3T»4qTFRpRKt Rit^ t^RPTF (1 ) SRPtnRRT'fTFPT%FRq RFt'■HHIRI'F'I 

% 3T«R®itF fWt 'aff tttr^ Rftftsrfirqf stjrk f«f fr Ptfr RtaiR ■^' rrt amPr Rpr wu ^ ai®4RT 

% <^9 '4' Rpft 'aiTR, ST^RTT fRiRT 'ariTRF I 

■%?TF F®4T 31 jMM Fl7t Rf srProift 31»4an nfjipeiKt F^t ; 

(Ri) -JfRtR "c^ SKii RT Fl9i Hm 'Jticii %; F®F 

(U) RiRtgntRf'^'iJRFlwairTmt 3^®4qTROTm^RRF^tRit3TR^F^IR#I^t■^ftF^^%■FTfT^^‘3T®4RT RTliRT "Hl'HltlR 
■gITT 3mt iaR i ^l STFTRT RRRT% ■^' RR f Rp a^T 3r^f% 3Tmi,'J| RF FRft RFf Rmi RRT t fam^ 
RftaiFR^Far 3^ FaRUfF (oh<11 M'hI ®JT 1 

(3) (aF) 3Tf®TOKt 3T«TRI stiMRKl fFFpan 3T®wWWT 38 ^PwRan 3?^ftF?ft FTiRf ^FT Rji'p^K aTHT^afiaf 

% 1^ ^ "anFr t 3T®4an Rtt^ 3RTOR ^FWT ^ ajt RiffTT 51 i(M®F|(| RF RFRt RRn'lflHFI tt i, 3t®TFr faF % 


539 GI/2001—2 
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fVi+ll otii4 TGPTT % arH^ohid ■^rtNrd sro 't, ■pN’ 4 ^ 'Hfiw ■jrrf'tf^iTfl' 

^ sfftR Tj^ arfliwrft' 3 ti!T7!it -q^ unKq i 


C^sr) ^ arsTOT 3T^ ■?TTfi?T ^ ^ 3\m\ 'wi; ^ 3tfM#TT ^ ^strnTft fiRiT ■fr^ 

3Tf^<)H^I ■'E 'WeEE 38 STVT 'ifpTT I 


( 4 ) ^JfFT areJET 'OT (3) % SEj.OE’I'^ f%ET’^JtFTT^7TET3^ -4I^IEEI 

^IhkImui SEUEr EEfi^ET■^JfRTT^ 71*41 37flp5f)Tfl STCTET <+i4ek 1 ^ ^J^EEf^ETT'ETETi^, EE^’^ETEFPEfEiET’EnETT I 


C S ) WT f^Et arfEEEd STEET e4eT^ EtI 3T3EftEfiT 1^ t 3TEET ^3EEE EE^JET ^ STTeET WT EEl 

'^^ETTE^EEEETEEJ^^^rf^ 3TEEr7rE^3TRtE'^EiEET'fiER7E’^*'^a3EETETPJEl' fWt eIeeE ^ a^^HEEEET^ fEEE 
EPTlt, ■PrPfEE 22 EIeEEE EtETF^^#!, EETEn^fl#rEE% EEIeE'^ f^ aifEETRt 3TEETEEfEEtE?r ST^EftEE 

■#TT ETET ETTETT aTEET ^JIeT EFIEIT ■^, fEEEE ^ ETEX EJl EftfXEl^' '^’ 3FEET ^ arfEET EEE '^371 EHT ElU'rT I 

30. iivjrftfSTlf 'EPT’^Tmr H^^Exirtri^ 


Eit^ e 1 arfEEnfl STEET e4e 1<1 XIEEtfE ■^’ SIEET XIEElfEEi EE^TE X#7E EE ER EV! #Tr 37EET EEX EfXETJ^ fEcTT 
nUnq^ f^dl ESEl/Ef^ aTEET apE fEETl XEpflE aTEET fEEPfl Pi=hiE % XRXE % EE ^ "^EIE E^ (E^ET I 


31. 'HVi'EiT xIe+E <Se^, ?^rllE aiff?; EfIE ET ilfrlE*! 


(1) ETt^ eTee#, Et aflEltfiisb f^TER arfEpm 1947 ’^' f^ E^ % E^ETC ' ‘ °htjEK ’' EFf t, 


(E7) tStet % e4eiR 41' Eit ^ arfttfEEE % ar*} Tf efIee: i, ^ f^fFrt eet^ix ee eeet e3ti;[x xTEf % fEEt 

EREE EiT EE^E l!^ E^'ll EEEI EIRE EEI X^EI EEET EEElO EEEF aTEET 7E<S aTEET aTEFS EM ^ EE^ 
E^sns I 


(ET) f*PEl e4e|K1 EtI ^ Elff EEET 3ml ^ Wf E^EE ETE^ % EEE '4' EE?tE ^ 

ariEE 31EET EE ■^' EEIEPTT, f^EE'^’ 'eSETEi EEET ftEKEET, 3EjfEE EEET aTEf‘Rk fFE 
E^ «A‘ll I 


(2) ^ EfIe rI, eH -EE -fe EEET EE EX EIHE-E EE EE^ EEET t Elt EE^EE ' aR-Enafl "EF^EE” ET37EET 

R; E^ t ^ EEE ■^f fEfEEE EE EE7 EPIX^ EE EET EF^ETd ^ EEET EE EX EEETER EE Ee4 EXEI T^ET I 

( 3 ) ETlj faEl TEfl EE4T EE EEEE E#f E%ET aXEET EET X^ET PaiE^ al^ 'irnrEfEEt ETET E^ EyTET 

EE aiiau^di % flEf XEE E7t ■gxw %, ET^ XE^’ % XEE 'fEEETXTEET %, EI'^E^^El ’BEEXET, f^ET EEET 3TEEE EXET ^ 
Ef^T^ETlff I 

32. XTT^!! ^ 

(i) Eit^ vftaxfEEFdEEETEFfETXiEOTETfEEE^Efr''j43X3EfE%1^f^'Rf^, XrfEfEETETfEEE^pE aEEtfer 
ETTE 'Rroftr^ ETfiE EVl ^‘111 

( 11 ) ETgTEE PePIE E ( 1 ) ^afirtE afJEft xftE^ER E^T^ Et arfEElTfl EEETEFNfTXtET^ EF^fiE XTXEEX 
eII, XTR X7XE1TX ET EtI '^fHE ET EE^ ErI E^ aEElEET E^ E^IeT I 

33 . ^feF 3lfltE)lfl 3TS<<4I ^>4^10 Et XTETTE'4' Eil4<hH 

( 1 ) Elti 41 arfEEFXt aXEET EFfETXT EfffE ETfEEXXl Eit ^ EEJxl ^ fEET ETllJ XEETEt4 ET IeEI^ arfEEEE EeIeXX EtI 
EtIeT ET ETT^ EETEEE XEIEK e41 ETXET ET 3Xe 4 ETETE 4 ET 4iETfETEt 3X*E axfEEiTXt EEET Et4eTX 1 *4 XEETE 4 aTTEtfEE fEiEl 
XTET ET XEEiTX aTTEtEIE 4 ETE E# ^TT ; 

EX^EF EE fEfEEE fExfl 41 EE 4 fERfarlXEE EX cTTXI^Et4 TIET— 

(ET) 3TfEEff4 aXEETEFfET^ET 4 et% aTRfETXft arftlEXXl 3TEETEFNTTXlETT4ETf4ffEETEEHl XT^ET 3TEEXEX 

ET4nE*RfEE4xTTTE^4'4rETETl HlEi4X8l5 El4l3E4TEPTTE4aTTElfEEEEfET EE 4 fE# 3TTT BTEhETfXET 

xrf4r EX IeEI^ aXTElEE; aflx 


(xa) 4 eT arfEETlftEf 3TEET +4 eiR 41 % XXE ^lE aii4ir4q XEETTE EET EiE X3r4 ETXTT ETEEX EeIeXX ETXET I 




[^UI—^!5n^4] TTJm ; II 

(2)(,^)^ srftiW ■3T''4®rT 3Tfimd 3 t«'4^ ^4^-i i ( 1 -qr Tr!g|^-qr grar^!^ ^ 

Ski '3^ 311^1'll'1 'f^ % r?m iMl ^ -i^T ii I 

(^) 34f^TJf4ff 

■sn^ 3454 ^ ^4^4Tff ■^r 3TF?nJH "EFST I 

34. ar^qra^ 

'Ht 3#^^5T^a^qqTq^4^'t4T’!^gT#T37q%-^^-q^47!'RT'T^%qftT^ 3T^%qf^'sr^%fFn^ ^ 
33f*H°hi-0 qr '^\i <i'ii^rn'n ^ 3pq qr^ff qqrq sd'dy.'n ■?? "swri^ qjT thitt “A'ii 1 

35 . ’E)'<;i 

^ »Tt arfqwf 3TeT^ 4^l^^’■4r’ft fWH ‘5#-T^iRt^ f%qt Ht THTRUT?^' 
^ ^ iMti ■'TT ’-T^qr ■'TT^ % ■^f ^ aFq ■qq?'f| -^ 5 ^% ■!?? ■^' viiFMm qr %t^ 

leT ^A'li qr 4(ff ttfW i 

36. tTI^-3f5Eilf'qqTtqq 

3Tf*TORt 3TeT7TT ■^F+qTTt— 

(■^) 3iVT«i'S«qf (^)qT3rq 

WliWt Ht qjrp ^ -qrm 

("^) 31H'll ^KH I'H, 3ll^q 31^1^1 3l-q 4q|Pi dl^l. '^* 'ipl <^^ll 3|^ 4ll'^^pfi fill.riMl 3^^ 

=hT(«il % HIMH r^y, ij,'! 3T*7^ 31-4 4Sl4 F^kI ^kj- q Vl; 

(q) ^4^ TT qrs^T3TP4^ sr^ q7n'“4f ^ ^ 

( 14 ) "ivl % 511^10 1^' Rtitil 141431^1011 "Tt 'itff fFi'ii I 

■STf1¥TT4%3rqF3FT%%T3;“ qi44iPiif)--mR" ■^l q?i^ 'ft wiqr -qf^ (f^ra% arn^ qm, ^ ^rs^if % 
Riy, ail'll i^'s 3151 "3^ A 5 *41 Hi % wT 'Ai 3iiAf?ia PM,! ^ arjqfh %, qR 3 t*1t Aik 1 <i, Rt %) srf^An 3151 

RTRITR "iJR ^'mn etiW a^RRT ar^STT nAifi RR R^RTT RT 3i4^i R?)' STJJtRt Tft 3TRft't' I 

37. 

34sq^ ^rNrI R«IcT RT feqt % RTR 4 r awAsR RR ^ ^ I 

WV()*{U| ; 

HiJ|J | '1 %%R;‘'4RRR F l ^ "Af RTR^; 3tP4RI smRiRR; aiqiwRlR RRi^of ^5'^l;^5K VIlfHM ■^, ^ : — 
(Ri) ^ii'On.'t' RR?f afh; H5^ 

( 43 ) rVr W Rrt RTR 3TP4RT 3T^R 
(R) ■’ffR "d^RT 3 I'i^J^RRRT 
(R) 3IVm1r f^TRT, 3|P4RT 

(^) R?i^ 3iqi«'fiq ■^ikIRri, nlRaqi 3fRRT ■iR:-Ring'+) rN rr stritr i 

38. viif^qi 

■574 3tKqPT % f Rp 1 - 4 Rf % ■'^RtRR % RtR, SFR Rit^ 3rf»4R4fr 34P4RT RT+snfr TT fqfRRRf R4 RiRtRR RRRT % 3TKIRT 
aRfifTT, aTKIRT Rrf^fRRn s^lllfll ^ aTRRT % %Rt % Rrti "jnfRRR a^KpR ^R4i 3TR^7Tt % rUt^RR '4i| 4 RRRT I^T 'flRRT 

ar^TIRR RR RR Rir4 RRRT % aiRRT RiRTRR % teft R44 % IHR rHI t, #% R^ TTTftRRf Ai R f^^Tfr TTRf STP-TRT vrfRRT R4 sRfl 
■fW I 

I. atfVqjrft 

(qj ) ; 

(i) Fi-rI RRRT ; 

(ii) ■PTET'fl' RRTR R^R RT T%R %R ^53Ti ftR? WRT ; 

(lii) RRRrFr 7tR)"R3RT ; 
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(TSr) 

(i) (iiH'lqisl ^ 3Ti^ ^arrftfe'nPr^ tjtt 3T''4^ afTRT: ^ -'jrt 

a ^-SRJ#; 

(li ) ^ ^ arnTTr ■^‘ ; 

(ili) arfwf ; 

(iv) #!fT ^ 'q^rfeT'i), 'viff apipTf^n^ iM ; 

(\) ^(;^i 

Rnf^Ran ^ ftfwr % 3?«f '^irfer - 4 ^ tn^ ■oittptt ; 

(i) arPpppft ^ ■3Tr tjT; th: Pr^f^ ^ ^rrff % apprir, ^ ^ i), pTf-jfft?f PrmPr ^ ^ 

^ ^ 7 ^ STp^ciT ^?R»jfeqf ^ ^ #17 ; 

(ii) ^WTTTtv "TO ■JP# Pt' 37#^ #% % sttvtt: ’ 7 T PRft arPraift % ■^TTT #r Tm-TfP 7 ■^‘ 77(7777771*7 m w=n ; 

(ili) arPr^plft' ^ 3i7f(17 37*7*77 *7*7 #777% %** *7F Pr^TR RTT^ % f#I^ RTS # 77^7777 T* 7H I 7'^ RTP^RTT v'Vfi’P’n 

y^H# R 'TPTT, ■Rpg, B77% TTRR #^7 f%77 *171% # #777% f#7 '3^ 37#rR *77777 *37773; ; 

Ch') *7#=Tf7T ■% ## TpfhqTT 37%W 37*7*77 aTgTtTfTpfRT yf%7||a% % #*7171*7777777 %■ RR% #% R77#f % f# ; f%77t 
37f*7^77tf %)' 4*il'*lRl ^t T#t* 77 37*7R7 'P*Tf*777 *t)7HI ; 

(V) 3^7777 ils ^TT *7*7 *77 ^*77*77*7*3 *F*7 %■ Ri7*f RR 1%7% STpTRTITt Ri7 777 'Pk'-'i Piqd ‘%5' RT *7*7 *R 'ST'7 t57*Pt f# 
*7^^37*37 %' RTT^, 3% 3P7 3*qn< O'fe R7 *7*7 %■ 3T*Tt*R 77*1511 3fn^ R* 33 M^ilTlPiqi '3i7T**ft ^ #7 377% 377*7737 *7 k*7'Mf*7*7 

(VI) f%7ft 37ft7R777t ■^, ■# f%7ff *J7% 'dr *71 *7^ *77 *7ft*%a77%*7 % *fiT73 *77 3# %’ 37H%1 f3’ff%T %t 77 7f *77 %% 
yRql7ii77*Tf*7 % Piqii^t) #7*7% *77 377%5ft % 37^^77 377% Im*?^ %S *77 *73 *77 yrqiqcf'i; 

(vii) %tj 37fi7*fi7ft *7# R#r# g f % 7 *77 371*17 ^3T71 # 377% *p 7%73*T %' i 7 ?=77* #3 ; 

(viii) 37ft7!7i7^t %t%t 77*TTf%; 

(R7) f%77t 7Tf*7*77 *77 R7777 % 3%*f*T % 3T?77*77 3T7«77? 37*7 f%*fi 37f%P77t %t 377 37*%# % 77*7 * f 7% 7377 % *77, 

#777% # 773 ; 3% Prg=73 f%*77 *7*77 *77 *77 377%t Pi^Pw %t 57# % 37^77R 377^ *7?7% I 

( 73 ) #Rft 7%%77 *77 *77777 % 3#*% f%77t 37f«7*77r6'%t, 377 7T#7*77 *77 R77R %t 77# % 3757777 ; 37*1 < 

(,*7) 713# % *77*7 % 7f**7 %■ : 

*77*^ *7# #7 ##*7*7 % 71**? 1 % 3*7-7?**? ( 1 ) ^ ( 111 ) %' ###*3 f%77t ^ tr*!? %7 T^Rl# *f77T7R f, TTRpT^ 
37i%R777t' %7 377% f%TO *1^ % *%% ThRj TT % 7jf#T #?7* *5171# 3# 3^ 15 f%ft *% ###*3 373fqRr ST*?# a,i>7*n %# W7 
37 %% 'jfy 77^777 TTTpTRTTTt *#I7 % 37*^ *7^7*7 *7)7 RlRSfl R*77*T 377^(1 RR 37R777 #*77 'Jilt'll 3%7 371*7 1 ill SKI *77^77 f%7J 

Tj^ IIRJB *77 *7# %# #, %1 3n%?7 *7r1%T RR% ^ *7?% *7!i7*7 37f*7R#1 STO PTRR f%*77 ’3771^771 

■q^ R? 1% 3377 re|l *T # *3 %# *7^ 77*7# *P7 %T^ 377%77 377 *7«7*7 37#7*^ % F77TTW % 777''7 ^R##T # #*77 ^WTT 

3ft7 f#f#77 73*7 # 3777# *757 3Tf*7RITf1 %t fi# *!T# % *77S %777 %# 377%77 *7lf77T f%*77 *51713777 37# *n#7 %# %1 ■''■7717*11 #777# 1% 377% 
*7177 3717# 37*7*77 3T#*7f *P7 75n*?3 *P7% 3#7 37*7# UTRIR *P7% % f#t7 -qq#? 37*7777 7# I 

*77*5 *7? # f% %# ■3777# *# 377i77*7S7«Tr *7# t *7#; 

(i) %# *77*7#’ # *7# itiC I RR # # *517777 %, %4Tf%it>K-R 37*7*77 q<ai«7# RIT 7#? 74*7# 7 '577771 *#f 7#7TT t'I ^l# 

( 11 ) %% % 3Tf%#7l ■ 5 # RI17W '5737377 ##*7 *577# fRKTT f #77#' 3# ##^77 3%r %% *P7;r*7l7 % f f# #7? # *77# TR*? % R# 
# *PFI *7*771; 37# 

(iii) 37#7qq7l % 3*7^7# ■*P77*7 W3% #f#7 % 37*# 33* # 37*# ll# %1 R%R!I7 # 7*7#7R qR f^qi I*■ I 
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11. 4r t 4il t 
(^) ''Sii(r^TT% 

(i) Pi-t;! vii<-i|; 

(ii) 'd'H^ [^'t'«!i [ti'^''ri U'^i'^ 4»<ii; 

(lii) 6^ 3THf«r^ -iffefl% 333^ 

(^) 

(i) '3^i'ii 

(iil (’jfeif) ^ Tt%-ng^ 

(iii) ^-BimT ^ 

(iv) ^ ■=3f< ■RPP %^=RPT srfeRTH TT^ 'q^ qqi t q) 2 ■sfit arftrqqm arqfti qsp gn^ tjtt 

'^f qiqt 

(V) ‘jrot^qqt Mi-q ’qp’ % ^'H'lK % f?TQ[ gTqtfqiq -lift P'1‘ft 

(vi) I 

qrg '?r^ HqT% qn sn^ ■qfqq qifqqnft % % ■qr^i ^ f';qT ^Rnq afk 

ft.'Hi aiiftfl feRan 3TKtqqq arfqqirft qft fqu %fqqt qrfet "ipI fq^qi wtjTiT aflq qii’^ qft '^iniTft 1% <HH'fi qro 
33Rtq aisi^ qq <a'‘SM afk arqqr qqiq qrc^ %) Rn^ qqt'q aqror : 

q? qt 1% qft^ qqq qqift q^t aTPTfqqqr q?ft 'I?, qRj 

(i) ■ft;^ qiH^'i qf^ qrfqqK fes ^ ^ onqr %, ^ fq^^raq aiqqT qrafeqft qq ^iqT% qq W'q qfft^ q^Gnrr t; 

(ii) %qrfqqqrtqftqqrqqqrai)'sqri'fqiqT%qv^iqiiafk'^3^qqqqq%Rqqfq?T%qr^%qft 
q' qi^qqif; afq 

(iii) arfqqqqqqq^qqqqrqqqiart qtfer%arqq-smq arqq^q?)qqqtqqrqqftiqiqt 1 
iqfqqq 38 qft arq^arf qft qifqqnq sro ^p^IqT qq qiqqn f i 

(■^) qfq q q'-q fqqqr aqqR qq aiRoq^q s^siqi «pqqrd qq qqqr t, qF ^qrqim aiqqi q^r ■qrqrm q fee 

f) qqt, aiqqi 

(qq) qiFT arfeqqqt gqqqi qqferq qft gTrqqrfqqq afewq i^q) gpqqi qqr %; arq^r 

(q) -sTFi aqfeqqq aqqqr qrfenqt qqq: f) qqr t; aiqqr 

(q) qrFT 'fqfe am qqqq q qqfe qraFft- qr<qt aqqqqFTfeti qi; 3i*'-TqT 

(^) q>iFi fqfqqq 38 % arFfe ■fqqtfei qfqrqi qq qi^n qqqi qfeq <^q q '’sqiqFlfeF 'ipft qr l 

qqqg qF fe f^qfeR 38 qft grftf^rqq feqqqTqq^tqqqT'^qqqqqT^ qraqqrfefenqfer^ qriquiT fefeqi q afeqfe 
% qqqs3 qp) <<al aiiFi i 

40. qrirT fe vilfei '5iT qnqnqferq 

feqqq 38 q? afettr feq aftq qfeqi qft qrfqp arfqq an^ qft fe^qq;, qqaqr arfqqfe ero aqfeqfer qft, fe ^ 
arfeqFff q qfqrg i feqi% ffee qfeqrq qrq^ qft fe t aftq qqfeiq % qqqq q fqfe arfeqpq fe qwiqtfeq qft 1 1 

qqq^ W fe qqw arfqqqft, arq^ Wq^q feq aqqlfam qfe apq q^afti q qftfeiyfei qq anq aqqqfeqf fepF, 

fep q qqqqq feqft arfespiq qft ■:qTfqq qq qqqq f i 

41. 'Hi^li'4 'iiiy 

pq fqfqqqf q qf% qiF % F)ft qr, qf?; M'rq ttf % q aqfeqfe aiqqr t^q? aifeqfe afe qfeqiq feqfr 
^q^qiqfiaq^:^q afrr7qq%ife^;aigqniqfqqiqqqT^qTq»iqftqTPftt afeaT^fffqqqiqqfeqfef afeqrqq 
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^ ^ »iFT ■^’ TafI ^ fiaiR ■sriftr^Tit, ^srfVsf# aik aitzTpj m ^ ■'Wutt % f% ff Riife i 

SlProift 3lk“=h4^l<l #113^1 

40 % 3Rpf7T ^irra ^ Tif^ aik Rfen, 3if?m an^ % -aim arf-i^ % q 1 

42, w^Tiftfrqnt 

■?q fqpPiqT ■^’ ■orf^hr ^ P^fMiafl ■stq^tr qrijf arr^ ^ir^r ■sum t aTftmfi' 

ar*!^ w qfspqraff fTtI qrqr qqr t, 3T«if?r; 


(i) ^ifFT qF amtq d'li^i ^iRTT f 3#?5Frtt arqi^ 4;4'4Tfl ar^qra^lq arifenf f 3Tpq?T arrqtrfq^ 

4vc:i'i(R t arew anfrq ifft ^irg afH wq ^°Kfq1‘ armqqTTrr fHI qft ^ % 

arTqqnff aTKpTi ^rNnO FFf f, aiqqrqrFT, arsqsft qq ^', arrM ^irq -tqi ^ ^qqn i qr ^ ^ q^' q?t ^it 
■ qqqfi' %, aqM' qft wq %qOq qrrq arqqi %<tq q^q^tr anqw arqqr aqq ijTfqqqqT fa q~ °hi aqqar 
3T5%q q^, q?r ^ ^ TPSfKft t; 


(ii) qfi; qrra qit ft^ m frsnr qq% % ^Kt, qfiiq qrfqqqq i ^ arfuqrrd ar^nr qqtqrft % fqqs; ai j,!; ii qpM4i 
qqpqnf qq^ qq qqq ^j^qi qiMMi qqqr 'S', qF %qf^q ■'RT'A^ti aqqtn ar^qr ^ aqq -RTftiqqqi q^r qft aqqiy: 

■^'qqq-qqq qr fq^q ■^, qit'qqf^'^%7'aim1qqti qqqq t f% qqr arftTqnrt arqqr qrcfqrfl' 


(iii) qfF%q^H‘qq%m3TT%T3TqqT-^a7=q3nfqqRq,■^qrf^qrqqqFt,q^Pqrqq^'tTTqRqq^^T'qTF,■qfqq-qrf^^qTifl' 

■q^t qq t % q^qq q.4qRl % fqq^j aT^^imftqr qfeqr q4Fq q^t ^rnt ^tIftt ftRqq % wfq qriq 

fqqrqtq qrrq aq^ arqqr fr ■qqrqq "Sg 4^q qq^qq aqqiq -sro qrftq fMt q?r 'qWt' qq qq^qp S' 1 

(iv) 'fliq arfqqqfr afqqf ftqtS 'FPqq ■qifqqiRt q4 =41 '11 aSr qF ftqtS qfqq Tnfqqqft a^ 4 i) <14 '^ fcit) '^vqtq 

'■TT^dr aqqWqit ■(% qqi aqSq arqqraiTSqcf) Hifrai 'St, 'cdqrS 'f^'fqqq fw qq-qqqq t afh: 

'fqfqqq 38 aqrtq qqqr ) ci'iiu 'qqn 1 nqiy, 'qr^ aiqqr ) "qr qr^nq Ha4)di aqqtn 
qS qq qr fqqq qqS qrq ftw ■qrfqqqft 'fq^ iSqr 1 


ff | S4)^ 7t i r : 

q^ arfqqqit ar^iqiqqhrrS wqqqf qqqtqp-mqrqq^qfqqqfS ’iTO'qTT fdqiT'jr aTfqRqH, 1988 qS ^trt 13 , 14 ,is 
afR 16 “S' qftqrfqq arrmfqqr w^R qq qiM IVq t aiqqr -aqS aqjfqq 'yqVJTd % faq; arqqT w qq Ft qq4 ftiqr S arqqr 
ar^f^ arqqr ips arqql' ■qfqqql qrr ■qqtq l+qi arqqr riPqixl qrr ■qqtq dsl 'fqrqr S 1 

43 . qq ftH % rqPdql^ T H qr'gf^iJ 

■qfq ^ 'yq'I'Jrq 'Sq;, arfqqrrd arqqr 4b-4qid rrnrq 'qrPrqrrft qS aRjqfq % 'fqqr qq^ qrt ^qqrqr qSf qrtnr 1 

44. % -qr? 3I^llwfiR) <*7fqi| 

(i) qrl^ arfqqrrd ars’rqr qr4qrft' ^ ■qrqrqn: ■qr arrdq ■fqrrqqrqN S SttrS arfqqftfdi qrt arr^ 'srrqr qq "^fl S "a^ 
3rfqqf4di ■qS arr^ '%■ qrqrri^ ■qt ard^wRfqqr qrrtqr^ '^itrfi' rraS qqr ■mhivi ■qnS qqr qqr a«4i ^q "S arfqir arrS^ft ■'rrftrr "SrS 'qqr 
■fqftr^ 'qqpqq 'Sj ^ ■4 ■qrqr ^qniTrr 1 ^qrr fSrrWt arfqqrrd arqqr qr4q[4 arfqqf^rrr qS crrdrq 4 '4 arqfq Sdrr ■’prrrr 
q% % frrn ■qrq qSt 'Ftqr 1 

C ii) arfqqrrrt arfiqr q i 4qi0 f^irrSi ■fqm ar^^rrafrqr ■qnfqri qS S arfqqHrrr ■qri' qr4rq qrt -^qr 4 ■qSf qrqr 
^jjTTTTff irrqr ar^jTrrqfqqr‘qrrtqr? qdcil <^'il 44 'f4r■qF'4qr4 qr"qq nqi ■fe■qrrfqr^ ‘rrqrqr del "4 qidi S ai4 ttt‘'tt arfqq arrSTT 
■qrfrq qSf 4 qirqr t 1 4qfqrT 3rfqqrr4 arqqr qr4qr4 arfqqShrr '4 qr4r3 4r qr^ 4qq affr/arqqr »r4 rrrqr ■r 4 q4qr 1 qrrtqr^ % 
'44 ark atfipr ariSviT 4r 4ikd '44 'rrqr'qF 4qTf4444r ^'iflid ’^r Rdtr 4 FqiFTT"^4 4 ’tt 'fkqrq arxl aqq '4' 4t '4 

rpq aiviQid % I 

■prf^TchTqT ; 

'fkkqrfqqrR ajk a'lFH 4 ■qqr^qqq 44 wiHi-q 4qr 1444 ar^wqfqqr qrtqrFqf % "44 ark rr^TR 

xr f q q ik run arfqq arr^qr % 'srfkr '44 qqr 4qr f4i ^^4 qit4t 1 Rrrki qrr ■qrk ■qrrqr '^qq 'rrrfkqrrk ^ a44r ariSTT '4 ar^RR 
4Tri 
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45, 

srfMMiift mem mfMMird "ffRi ■pmiftn ftmi mr mmm't 1 

kii; mj; mgmK ■5mm m% ’pkr ?tni; 

(i) # 3 "ot^ %=i 1/3 ^ fHwsm ^ fnft^ ^ ^ tjut mt 

(li) MK 3mfM % — 

(m) ^ URi fMMmtmmm 

W\ MTI 

(mr) mfm ^JiN fmmt mr^ m^-ft sm mt mR# % ^ tftm ^ f^m; 1/3 mk fm^m 

3 mfM mn 1/21 

(71) 

fmkmm ^rnfm % fm? fmkm mk ml ktmmm rnmik mm mf-n mm Mtff mr ftmm kmi m: ^ fk 

krmTOpm (ijmk(ii) Mtmmmm'57ftmf%mm 
Tmrnr mmTTT 1 

2 . ehk-cllO % MlMc^ k 
(mi) TjmkmM 

HI mmrR-sFt m I 
( ii) mm ml amf M % km — 

k Tm m I 

(Tst) mm%rnTMTcC^ km=imfmfwfmmm, rnkmin memrmkp; kmt mfikmfM(m) mrnimr 
^1 

(M) #7 m mi m 

iimr m^Ml ml fkk? mim mt mimf %mmm mimm 

M 'kk mq k, rnirnk kk mkmkf mkmkt kr fkkt MkkfM % mrm mrr mk km 

ktikni 

(73) ^ 

fmkm kr Tt^k amfM k fkm fkki Mkf ki ktf mr, mmk nm mm mm 'Mk 'mr (fttim, mk km m km 
fm73^ (m) k 3473'^ (i) kk ( 11 ) (m) kfkkkM^mrm^Tk m mmm^ki 

M 7 mrnmr rnmn : 

MT^ m?" fk kk akMmirff mr mkmkt mm Tim ■'jmTi mk mi ■ymm mm mTk mi mm hpI pVii mm 71m fk 
^ arimMmikTmm-miimkmmrsmmTikmkfk’mrfmkt ammk'Ji'iK, mikmR m ^rnmrnm k mfrmmk- 
47^ m?" akr fk mk fmkm kf arkm k ^km kk mkmri armif mfkkkiT kf srr^ ■'jk mm k mim km 
kt mm k mTkf kmfmifM mi mfiTg k mk mk imm mm mk km mromi 1 

46, fkkmT kt 37^fk kflr mcmsiTTTMktmTfkmmiT 

mammfMmik, kJTmk mm^R rnimi mifktTt mf^miRnkfm mfMmkmmkmkkt’TmrTT mk sfkmR rnkM, fmrnk 
mFtkkki m, kfkT?k 77 kk 7 m\ kTmkk^fkkmkfTmmmfmmkkiT, mkrrnk mr mr y^h fmm mmm m Mm 
-ktrfmkkmammfmmk mmm fkmTknt kkmkk srkmmkfMkffkm mnmi fmum mmtm k ak^rmik m mkmk 
kt kk ’kf kt mmi mk k fimj mm #n mkm 1 mm amfm krmk ^km kk mTmmik m mkmk fkkmikm k, 

kf meim mfmmik kkm k, Yjk m kmk amfm m mmm k mq k mrm minTT mk mk kmm k miikm m mr 
kmmrnkfi 
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47. 3T^^rr^’^3TfiraiTT 

(I) Poh^l STftrwd ’’TT =fi4'^l-0 ft Pi "44)' % SRpft fti^ Jpfftr RiT -srftWR 'SVrT 'OTcIfi 

■yrPflFiTW Tf'iifta ■f I 

(II) pjl4l '3TT^?I % ft^j; 3T4ftf ^ w4i' ^ RTRT ^ (IkTia ^ 4S ftR % ^ftr ftPppT 48 ■4 ■srfH^r STRftfft 

3iTft«6i(l %RRT apTftr Rmpft 13p?ftfft yrPiRiTft ar^ftr rt ft^K afk'SiftpR^: 6 heO^% irftT 

STT^TT '>rf! 'tiVil I 

48. 3TtM^TJTftraRfl- 

aPTftr : 

( 1 ) ^ % RRf ■anrpft ^ 3T«Rsn Ri TTfiTR yiProfi 1 1 

(ii) 3TiEir8tT % Tnrr -i^fr wpft ^ 3 T=r -yifwfl 1 

49 . 3TTftH^37^^ 

3rqftT % ftflj; PlMftlRSRI 3T^f!7T3ff RTm fW ; 

(^) ftrftafl ■ 4 ’ ai^T miri Rit Riiipit sfR apimw ftF?iR rt ^ 

( 13 ) -RRt ftfRTR TIFT #Tt RRT 7RR #ft I 

(R) ^Fr£f 3T^rftRT T1W ftf¥'4'e 1 

(R) RV “HpW'in <*M R P|2(^|if)T Rit RIU'l) I 

3T«!ini5 

^cH afh" 

so. ^F^tfr^«JiT3#T-^?tTjr 

^ ftpPTHf % RTRRHt % aTWTRft aftr tT% f!p;pit SlfRRR^t RT R?t ^ %r -^STm R ^ #C RT^ 

R^ % 3Tf^ Rr4 fW Rit RRR Rlfi% % Tto rft R^ ^ ftTR ^ #T I 

51. RTITTRIT 

(I) ift ftiRt aiftroit RT RnpRlfl' Rft’ RRIRt 'pWt I" ’^RR R% RR ’^’JR RRTRT "ft RmpiT I 

( II ) ^Nr R^ '^RI PtiMl 'STpRRiHt RT RRfRlfl' % RUfFR RR ftR RfT^ Rit ftRfR '4 RTStF-RRi' cikIo '4rR R% 
RRTRT Rinpt I 

(lil) arfllRilct RT R)4 ri( 1 % RTRT^ 4 ftWR^ ■^RTRTT^T % '^WR Rldl ■!■, "^RR sftT RRT % RTRT^ ftR FT 

■RRTRT Rmt^ I 

52. ^RH-^fi(i! 

ftiR t ^TRRRTR RR 'sTRRRTR % RT'T^ RTR '4 ^^RT R^t nr^Ri ftfRf^M 3TRfR % R^ RRR'ftis RK.'*!? ; 

TJ^ RR ftr 3lfRRir6' RT Ri4rk1 ■5R% R^’JR RTFR^IRT RTTPr % FRTR RT RFT RFT4 RTT h?( rfl RTTPR RiT ^RR^ffe 

3TlpftR RtW ftw R^ RF ^ f I 


STSRTR' 6 

3ltT RiJ4 1I(<Ri FFT 'HM'M 

53. 

FR ftftRRt % RTRRTRf % RTRRH ^RRTTlt RT Rt4rI1^ Ir^rMrPI WT RtT % ftTR; RTR : — 

(RT) STTRTfFRRT 

(TSr) ft^ftiftRiK 




[__ MTOT ^ 17 

(■a) 

t’«1) amtwi 

(^.) 3iVt 

(^) 11 ^ 1 ^ 

S4. ^i^<ft 4'jJt ■^{t vif^tri Hivi 3rftA<*ilO 

■sfSt !<lftflqT 7WT Tnftl^ITt ■!^t ^rft I 

(1) arftwK % ^ W ^ f^RTn ^ f i ^ #!it arlWfm #ft »Tt imi: ^ ^ 

^ ^5T% "qT ^ T*^ ■?Tr^^ ■^FT W^lftWK WOT Tnftroft % W ^[rficTT 11 

(ii) '3wWT^f^ WT^^’Tf aTPCTI^W^v4wt^^71«OT'5nfMwt'5ro WiW'WTO’5?OTT^'?T^ 

tl 

Hi-g, ^ WOT arfN'ihl'O W 'sfi^i'ql'Ci '5^OTT?OT OTFT ^ ^ 3OT% 3i*tT SOT^ Mfi'^tK % HOT '^[^IT^OT 

f^TJ.OT^ WOTf^^FT <3l^ ^ ■'TOT TtTT I 

56. ■^^■i9rttro3?f^mM#-^-IFTT«^ 

^frqTTOTTsrf^OTJirtWW^W^, ^7OTTfw^^1Wrlk3TOTRn^3Tg^^i^'>OTTfr, WfTt«^HW 
OTWT am^ni ■3T?ii TTfr OT ^ INm w 1 

arfwfiTTt w ' 414 ^ 41 ^ ■'4t ■'RtiJ ■=!?! ■sA 1 

58. 3irafttn«-^ 

( 1 ) arfiOT# w wi ^ w 12 '^Fwi ^ wpm 1 1 

■*^ff^?7T3?FW7 4'WTf^^'43TfV'4^^ 3TI4ifW« ^ # "an %; 3^4 

OT^OT!r#^f^'^^ %WS^ 3OT^W^f<ri^ 3j|h7t<OTltf'4n'fB^'^l-Tff#5T'WTj:nT%tJ?frOT7-4 3-pfqlw^ 

Wm'®; 

(2) 3Tf4^W"3^41 ■4w%7tWT%#^wi%T^kH3Tn?rf^WS5 3OTW■^^,'517^W!44 w'3^T% 

wn % ^ "4 WTT^^lf^ 3OT^K W OTt^ #t 1 

(3) (TS5) 34^OT?T^^OTq^4'f^ %^^< W^4''3^'5roW^^'Tj3OTifrOT;~f^3OT^wt4'4\w^^~4 
w 4td ’3^5 'Jin^'O i 

(^) 4'Wf ^ Tfft STT^rfWOTT ^ ^ OTtW ^ OT ^ 4‘ 

■qRerfiS?! Tn WRn 11 wr ■sftw^ f¥^m 60 4' fwifftn wri? Ts^wft ^ % arfcift^w ifrft i 

(4) sOTfjftwfr^ (3)(w) Wm-62 % aOT4?t -PtifW srwftwp sfrt 

Wm 63 % 3TW% TRjf^ % arfirftsRT 1^ arw W7 ^ ^ % wkf wft’ ^ ^ 11 

59. [^t ^T ftTO TT ^ 

(■5F) 

( 1 ) 3Tf^OTvR^ w w ^ % n f^ % %H 1^ % ftwi? l^tTtmPOTiR ^ Rra TtWr I 

WT^ ■R?r fm % TtROT 4' RT ^ % OTIW ^ ^ RTVlm(^«tiR ^ WtOTl I 

•(2) STfR^iTf^W'JfRWf^f^OTf 4tWOT 3 ot 4^ 34^ ’Mdi'ti^TjOTW^t Pil^lMlPOTR 

(3) W RTFTT gtftTOTd SOTTr % %t7. nR^if'i^OTi RT^ I 

(4) 31 fiRIOTT, 1989 OT7 ^ 180 fH 7W 3OTf«l % fR#Tlf^OT3T ^ 34R 1 WOT4, 1990 240 flRT ^ 


539 01/2001—3 
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(T3) ijIHI ■ohHSu 

(i) arProifliir 5Rr^aTFhrr- sh rn^ ^ tttf "WTr^TRhj^ ^ 
■ar^^rt I 

(ii) ^PTT>r wcf (ts)( i) ^ yq^ew ar^w ■isf^ 

■iiff ^ I 

FT^W%^WF3nf^Wrifl'?TT'»?Rr^^irpet %%?T'HIfeT'R'FT'®T!ff qTTft''1iF3T^l%rSp»r'^'?^T3T^rW'*?^'?FTTRT 
I 

60 . 

(1) '5n^%^^Tpf 

^ ^4^0 a^k ■ajpirJ %r TJ'TTr kpr k‘ ■=n^ "^ni^ i 

(2) (T?7) W%%t^ 5/3^4^ T^k^TW^TStRl k'^lkTSraT^STTTFTT kirk T!I?'3rn%#^ 

^ ^ kNml ^ k' ^ ^ krg5w fW ■»to 11 

(■ja) #frR[ ^ f^T^rk' arflran^t'ai karPFjrr ^ irori ^ kai k "pam aa ^ ■awi t, %fei^ 

kqiPrqRi aik wmaJlTrkkrrr^^Rkar’jjf W^^nis/akprailaTk^aR%aft arjaftrrfti 

(a) ■arafkwl arfkaklaT aikarft a?fkaik ■p^iaiararakakfraiatmT’laT +^qi»biMk''>i7g'^'3rTrft't?[a‘3^^tl-^i 
W knwft ak kar k ar arska kFai aar it ar "aa^ TjTg ■?! a^ t, % aipft ai^ %^'st anr kr akt aar a Mar 
w ftf 5/3 fta aft TTi k aknk ^/kfewr ^ ^ aiai aaft aft 3T3aftT rft ain^ i 

(a) ayt arfaarTkaT aiftaiOaftargakakrar f4yiaa-^aa^^akak^/ft fea r? i ^k'"^-'iaaa"%?rqa' 
araiaar %, ara^ akrrft ■^/ftfsarr^ rftft araraiaft ajift ai^ft raaaft Maift '^/kf^ar^aft arfkarrra io krr 

% 3?Kqkia' * ^-kraa' ’ arafk % r^ar % an k aar krar ■smpTr; 

arg aF kf) aknk -^z ftfs aiTi f'Pakikjn 'vm? % arw?tfta aam kai % 4aa kIMa aft an aarrft t .— 

(j) ^rkrank ar arkaik Mark ^^/kfear^ aft 'Srafk kr in i^a> a^tft aft ak^rf^iar am aaft an aia Mar i 

ar^ ak; akkarik ar anfark ^ at far ak a^ aft a^ akrtk/kfear^ ^ % larat M aia % kaa kakakaar 
am aaft aft srjakr ?irf ar ft aam ft krr ^aaft ktaik/kfearpr Tsnft k k ^‘jil ^rafa aft ^fjar an ftt ■^arakt i 

(ii) aaa aft % ftkra atark/kfearn '^jt aai^afkrar maR ar knp aft anaTft' 

(iii) far aft akarift fftrkt fkfararar gi<i mk fkfarwi aara-aa ar^a arrftr ftt aknk/kfeam ^ an aarftt ft i 

(iv) aknk/kfeam'^aftTmfftTaTfaa:k'^^aT3ak%^^ar3TfaankaTarkaTkkfarTa3a?TaarTaaTa-aa 
Tj^ ^rrft kr kn arF aanr ft fftr ara aF"^^ ar aaft akaft i 

aa vft^ i: 

1 . ki^ffta aft aikn aar akkank ar arkark kai k arkar aft kr kn? 20 ffta an ata fk/ftt^ain an ara fttar 1 

ftkt 180 ffta aar Tifka aft anat ft 1 

2 . fa^fka aft arkn k aifkank ar arkark kai % aMar aft % kra 20 tfta aft fkTTk/kfftarar ^ an ara ftkn I 

61. 3TOrumTi§^ 

( 1 ) nkmTkaTarkarkaftaTaranaTig^aktaTafaTk'fttarTaTft^nakram^'aTanat’^kaafti stkaa’aa 
naaft kar nafa aft kih k Tnft "ana arfftank ^ alaik aft ^aifttfka aftt anr anar ft 1 akkank ar arkapt aft k^jj 
aft ank aiaft sraiaRa aft nafa krak kt naa 90 krr ai ^^aaft kai aft phwt arafk % iftm 36 O kn k akkar aftt fttftt 1 

apg aa f°a nma r ffta r afkftafaaf k atft kr ^rjfttan k tarkt arfaankaTarftark’^'grn 720 fftaaft srafkaar 
waanTT m'jji arr narar ft 1 

aF nk far arfftarik ai arftark aft ■jaftt ataik kr aiak k afft kr angfttaa k nmaiak 720 fftakraia amaim 
^ ftftjT an: ■paun ft aik atft, ftm ar^fttan ftft ma, kn%a an k apkr krtr fkfta -^war ak akar 1 




[Mm 4] 


'TRn w wra ; 19 

(2) FT f^rnw! ■^’ for Tji^ ^ 'm ^sfvrHrd fo^ft sri ^ppit ^ ^ 

^ ^®l ^ <st1^ ^l*') 3TOrmT’'T ti't)nl % I 

(3) 3TO1WI lilft amftr %T?iTH ^TR M% fol FT 'SWR ’'st smfo wn■'iFTjft % 

for^’^’^'rnniTft’TOf fo’afo’WT ^ • q'lrn f l -qr fo^ ^rt •^irm ^ 

^ "rjit for "m r^jt^nrO % ftim if mR «ft, w f^fo?r ^ t fo -ar^rwOT ^ ^ n^rr ^ -r ri fg 

% 'SlIH I 

62. 3 ffq'ft q <5K TT8ff f^V> TT q ^ <( t 

fo^ft STfiTOirt ^ TSfofT;, 'qfom M'3!^, ^ -r^ fo^lt STpTORt "qi ^ -ftlfoT 

fofo=H '^I^H ■^n Rlitil 3T=^ ■3'rj^FT % ffoj '^3^ fo tiA'itiK % ftViiPi^i^il % STJ^IK '^Tt^ 5RT Pi'4^ 'ffolT '^Tnij fo^PT 

STwfow ^^til TT^n Pi^l4 ^ H'^O 'rft '^n TTOrft % 1 

63. 

(I) % ^‘'H "4 U.'^i *<R fli'i 9=6 3i°(fV R'ij< ^ ■^U y^hnl i^ fo?T% 3T?rf7T y<^Ri % ®(I?^ 

^ aiqfit ^rrrfarr^ 3TgTqT T^fom % Wt Mt WfoB i^ I fo^ •qftr^ arfwft ^ at irr Hrd ^ 3Hfo 

% ^<.H 12 ’Ttff^ iffo I 

^ -B^ -rr^ f;r ■'fit -rjmiTft "’wfo 34gTt<i ^ fi«i ^ ^ fofowTO yqpmn f%qi -n^n ijl i 

64. «KT «JMmH lit^ 

3lfo«Rrft '^\ sFf'eild ^ ■»J2^ ■'R ■RT ■3?[^ ^ '^' ^ 11?% FC 'Ffot ^foFIT ift Jlfofl I RFJ 'Rf fo 

aifoifiRl ^ • ytH lfl •81% % ifflTT lifo % 1% ' 36 | r | Hl ?fo%fifo~ ^ ufoRI for #ft ^ ^ glfqriTCl rn virI 

^-aifot tjpg % im fofoRT 59 %^-fofoni (^)(4) % ai^Rfo lif^ f^vl'irfqBFu t%% fofo %f : 

RFg aiFt -rq^ fo ^ -qit^ 47 %i 5IKI -^fo ^ ^ ^^unfojn ijfo 11% ^ ^3lfo ^RI lifon ftfollPTOK ^ STrqftl 

%ffo^ Wm 59 %Fi-fofoR (ip)(4) %3iwq>fo3irfMM(%’qTm^Tifo%Rif^ : 

■q^ fo %r ^11 ■%■ W fo W%l % -TOIIIFR •i^fllTtt WRt TW: ^ •RlJ i?, -3^ Ffo 13T% '31% 

fei^mfo^RR 31% 3T«lfo % ffol. 3%1 vf% ^ I 

65. fi[i4i <fil '3% 3 IoiBJ'^ d[i<H <W Tirti ^41 

PmH 3ifV|<ifii(l Tq 4 i 4''11% M'Jj,''' tJI 31^ % 3%1 'Tsft 3nr% %91nt'%) 1 * 1111 '% '*1151 ^ IF % ^*6 'q% 3Tq% <5ti 

31% 'q% fon ■foil ■' 1 % n'^iwrfiq ^ «ii5i. tf% % '^lid ■snA ihm 4) f%)9i "^n ifo 1 

66. afri WRII^TI^ 

(I) 3Tf«WT% 3 it B R ^q i f l fou foi arq^n -stn^qR iff%Ti ^ qq4foqq ■% ^nq% 3 tkm fo% 1 

(II) 3n-qqfoT^■ffoifor■mqR%■ffo^■q%qiq^r^-qq■5Fn3} foro^iR%qn gifoq foi 

T%qii 

67. ^Pivirur ainfo 

( 1 ) 3 Tf*-j^ni% 3 n -q^iford 1339 wi qq 3 hj^ gqqfo % foq^ qra i%qT qrfo 3 ?^ : 

(317) % T^kn 3Tq% ■ 511 % qi; ■% 1 %g;fot % foq qi^ qi; qi qii3%JFq 3fR qT%7-qf 

(Ts) ■% #3q>T qq qq ■qq qq3^Tj^ ^ifo 1 

( 2 ) qil%q?q ■;q% srqfq fo=T q3FR ^ ; 

(3p) 3Tfoqq% ■%7 fiqq %' qrai % foikf ■q% 3foqi lifoqq 31111 fo%'"% aifqqi q% aiqfq, -#r 
(is) ' Si^ q iO % liqil %' 3^7^ % foqkf 3(% qk^iT q% wqifR w. ■%?% ^ aifqqr 3f% arqfq 1 

( 3 ) qi i 4qg 'qqiqq'q%3iqfq%qkH 3ifoq4%3n3pirqT%qqiii-giT%?qTqqitqTi%%3TgiiH, n% '»%3Fq-^, in^if^fo 
^ qq qn Thm 1 

C4) 3Tfqqqit3qqqfoi^q% 3T^;qqqq3fij^3iqfoq%-qinqTqR%‘qqq3q%7'5iT%qq'%qq3}gfoT%foT^^fofoqT 


qnqqi: 
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-^f ■#! ■!# ■^sn^pfr i 

(6) ar^^pftTHmt 

^ wn -qr 4^7Pr ^ r^ngq ifi -ainpft i 

(7) "msroT^jnrnT^■qii^ wt fwwtpni 

3?«ZTra7 

ftrfifW 

68. »4f*»'s*TWTrrar^f^ 

(1) ■=??rf 3?f^T5T!Tfl'■m ^^ufi fWr ■■Sh'^'^ll »?f?FeT frfn sffT WtnJ -517*?^} sprftjfm, 1952 (1952 19) f^Pirt p e 

?^^aTpfRfT'=m W^t^ttii arf^iTOTt'^'^T^^aflT't^'SRr ’•if^'pTfti 

■4' ftf)^ ■atr^ atvrn^ srfiifPnT % ■3^«ft % argiiR TfW i 

(2) (^) MftrsTflP-;31^7 wWsrfejPm, 1952 (1952^19)%'^^'%3T?T'flT31T^7^i^3Tftl«BRl 

■*11 '!fi4’4t'0,arfl^T^w tiro ‘ 6'^’ tiri ■ 51 ^ Tif^w^f ^ ■jtrW htri tiotr *p4w0 rtjrt, 1995 

% wtif ^ Tnftm #t I 

(U) TR RRiR '#!RT 16 1995 URTRI '^Ht I 

69. yqHM 

( 1 ) arf^RiTflRi rr^RrI 7n-fiir=^ ( 2 ) % ^wiR^RiRfPiTi 

(2) f^a(TftqR1RlRTRR^^afrI^rR^?WTRi(ljf^RI7fI'^^5^ 1972 ^TmRl'RT fi l»= rf^ na' f l IT?- f^ P -R TR 

(3) %aRpR-3it rI arftRfr^, iiRTtnti 

(3) (I) 31?^ arfilRiR)' RT if R^n' ^ RTR '^— 

(RT) ^qrfV-ijfTT RT 
(15) -^Rl 

(R) %il'fR;VI'WtTl Rl RRRn'?R7?IR3154tf*;af^4fRRRI aiftWRT%3R11'JRR ^ ar^TR RR "RRt "^RT 

% fOT, 31UJR t, RT 

(R) RR r 4 Rl( fRIR #?I ^ RR% % RIRIRTR RR ^ R7, RI 

(rO RR r 4 ^ RRI'?t% %RIR, RRSIFR^'T ^RT RRIP^T ^ ^TSRR, 3RR f^Rlt R27R % RRlf^ R7 ; 

RT^ RR f^^RTRR ^ R1 RR RSTRRR %> RRR'4 "^RRTR RtI HfR RfRT R^’^RTT RTIRRl IrRTR RTR^ 

■^' -JfrTO ^ RIrT ■'RK RIRi % R1RTRR % RffRR fRlftR TRIr 1 

(II) arfVRBRl RT RTjfRRl Rit ^ RRRH Rll Rf^, 3R^ r4 R?I 3TRR1 6 RFI4 ’5^ aifRRI % RPT % frlR RR? 

Rlfl% RR RRR ^ iriRl, RI 3Tftw?rR 15 RRI^ % % 3RR#T T^Rt : 

R7^ RF %Rft arftlRTRt RT RRNiRt ^ 30 R^-l^ 3lfRR1 ^^RRIT^RR^tlflRF ^RRIR % R 30 

Rtf R StRiRT RRT % RiRRI r 4 % f?rT( 31 tR rtf R" Rth rR RT R aifRfRFT RfR rit rtr Rri : 

RRJ RF fRRTt aiftwiR % RRr R* Rr ^RRR ^ %T^ RT( RRiR RrR R1 aHRlfiR FtRI ; 

RT^ RF Rt fV rRriR % RrR R 'JqRR RR TPHT Rft^ RtR % % RrT RVIRtlffl, RRTpPffR, 

' wmit RI Rrt RRlfa. Rrt Rt HlH^IFl, RRFR 12R#ff %1?lTr=f^, "tlTRRRR (100 %) RFRI^ rR cTRTIRRr 

rR gfR TRTRTT'R rR)’ ru a^Rm FTRT 1 


[Mmiii'-i5TO4] 


MTW’W TTSTO : 21 

70. firaroT«iR 

(1) ■ST^r^; 

■f«iH ""St -qtw ■61^ ■*rf^ ■?*?H 7*;Fi HCT I # w Trrftmr^ ^ tw 'ftT5[ i 

(2) ^3i^zTi^T5T;in%T^5tTrst’n^3T3Hf^t’=TiffTit'3m37ft 

^ Tw % ■*1^ nw; %: 7i5«2 ■sprm % ^ 3=fk f^pifi -ctFi^ srftripift -qr ■spt 

■STT^ Piqlw WPTf^T y*bU^ qftqilfq qiT^ ^ -ST^JTfq Hel 'StHi'll f<tiHl R'-flqn %qfl ^i<ln <^fe I 

71. TWRfdTTJftTIdT 

^Tf^Wr arf^TORt ^ % fqr?ft ^ q;iq}piq qr war ■^’ wnrnftq ftiqr ■art fiw f i 

72. fijPTiiTit' ^ afrr’-winjflT 

( 1 ) 3Tt2T^ ^^rq^-Tm xq; -qr qq -qq^ f xsit -gqqrf qq ■^f Wiqqf % 3qqqf qrt qr 

T%' fipqrf^n % f^ anq^qq? i 

(2) WTTTq^, qTqqr»it'»ft5(Tmq*pmqq^, Tr«^'^qr^WT7iqrr^%qTC^f*if¥i^q^t'>Kinsqiqq7wftf I 

73. ftr^afrr'smgf^l 

(1) Wiqqrq# % qr fqRtqq qqq.q f^, fqPrqq, .jqPtqn qr ftmt qqq arqqr bwt m 

■^it "aq "W^nqTqpft % 3TRq ■^ % q?Rq q^ qqqq ai^k■3q a#wiftq1i 3?k qqlqTUqli’ qr 'pif;,'^, oq'tpui 'RiiTq %qT ■armr 
11 

(2) w fqtPR % qrqap 3q 'sqqqf ^ arqitq qq qr qfl q^ qnfqi^ ^ hRqHiqtif % qq^Ftl qqqqf 
% awffT qqi qi qi^ qij qpft qmqft 1 


31^-1 
[Mm 18 '^'] 

3f^T qtq^tqJIT ^ ^itW 

WT : 

: 

^ . qtqqiqqm/qnqtTmqi qpftq fqr■% ^iMprdqr «P^qi(l %^■^' afkqqq 

?m qiftn qnqfm ^Miq qt ftqfq twb: q;?!^ aq^fwi qqfi'q'i q^1 qqqqRt, qMrom qqr qqfqq if 
Mn fti n afrt ^ qq-'n/^'I) i 

iSf sqA Mqni qqm/qq^ft f^-^'5qq-^qT%q^'^fMqqqit^ ■^f^qT’sqq’^^’qiq^^qq^qn^MttWqq 
^ qqftra qq^ % qft q?ti{ Tjqq Mqq? qq srqra thiM q^t q ift "stp^ q?^/qi%qt sfR q ^ Mt 

q5^ aryift ^qi»ft afk q lit qqn '^fq? % siftwR ■^' q^ qr !f^q?if¥w qptiMi q qqq ^ ^ qq^RK ^ ^qt qi 
"^qq iSfqy % -qiq qq^ qp^ Mft % fqqit qifRR qn Mot qq% q?t 37^qfq iiqrq q^/qi^^fl i 


'PTqwiftq 

tqqWT ; 

^qtq; 
qqqiq; 

■wiTTOnft (qroi TRqiTT % ftqq^ % sigqq Mn qm?,) 


c WiiSR ; 
■■jq qrq ; 
qj^qrq : 
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II 

5(4) 

srf^ioFnfl'yrTTfini% hh^i V4i^ f<iiyi 'jII^ etiHi *4 I*h«u yy 

1. #/9tWlff/g>0..1^; 

(i) 

(ii) ^ \ ^ %ypT THF vrnV'ifti •oftftw i i 

(iii) ^ f^frqr f 11 yf) ar^irf^ ^ f I 

(iv) feyr wy i 

^ ^ ^ yTsfer ^wTypft I 

31^-111 
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SHARDA GRAMIN BANK 
NOTIFICATION 

Satna, the 13th Fcbruaiy, 2001 

Sharda Gnunin Bank (Officers and Employees) Service Regulations 

SGB/HO/CS/2000-2001/112.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Board of Directors of Sharda Gramin Bank after consultation with the Allahabad Bank being the 
Sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely; 

(HAPTER-I 

PREUMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Sharda Gramin Bank (Officers & Employees) Service Regnlations, 2000. 

(ii) These regulations shall come into force on the Date of their publication in the official Gazette. 

(iii) They shall apply to every officer and employee of the Bairk. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or tlie Central Government or the State Government or any other 
organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject or contc.\t — 

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976)'. 

(b) "Appointed date" means the first day of September, 1987: 

(c) "Appointing Authority” means the authority prescribed m Regulation 5(1); 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being; 

(e) "Bank" means the Sharda Gramin Bank established under Sub-Section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(i) "duty” includes . 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training while in service. 

(k) “emoluments” menas the aggregate of salary and allowances, if any. 
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(I) “employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Allahabad Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMTNAI'ION OF 

SERVICE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale 11 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr. Clcrk-cum-Tv pist Stenographer and such other categories as may 
be specified by the Board from time to time with ihe prior approval of the Central Govcriunent. 

(3) Group C-Subordinatc Cadre 

Subordinate staff, namely Messenger. Mcssenger-cum-Swceper.Driver, Driver-cum-Messenger. Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by tlic Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not e.xceeding 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(.^) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person.— 

(a) who has entered into or contracted a marriage with a person having a spouse li\ ing. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post. 

Provided that the Appointing Authorily may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the mamage and that there arc other grounds for so doing exempt from the 
operation of this Rule. 

(li) Declaration 

Every' officer or employee on his first appointment in the service of the Bank shal I fiiriiish a declartilioii about Ins 
marital status as per Schedule II 

6 . Scales of Pay and Allowances 

The scales of pay. alloyvances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3. shall be such as may be determined by the Central Government from lime to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Cummcnccment of Service 

Seiv'icc of a person appointed in the Bank sltall commence on the working day on w Inch he reports for duty on £i 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to dr;iw pay 
and allowances for that day. 

8. Pnibatkin 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authorily for a period not exceeding one year. 

(iff An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period ol one year 
which shall be e.xtcndable by the Appointing Authority for a period not exceeding six months 

(lii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period ol 
one year which shallbec.xlendablcby the Appointing Autliority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre .shall be on probation foi ;i 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing tlu'ec montlis 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the pennissiblcTimits 
to the extent of extra ordinary leave availed of by him or if in the opinion Of Appointing Authority Ins 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s seix'ice if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to tlic post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his sen ice or resign 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or cmplo.vcc against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank v\ ithoul the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptenl Authority, 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Su|ierannuution and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 y ears of age 
or after the completion of 40 years of the total service in the Bank, whichever is earlier. 

Provided further that no off^cer or cmploy'ee stall be retired under Uiis Sub-RegulaUon unless notice i n n ruing has 
been served on him atlcast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months pay in case of an officer and one monUi pay in case of an employee shall be given to such officer 
or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in v\ riting a representation to the Board against the decision ol 
the Chairman and on receipt of such representation the Board shall lake a decision within a period oflhrce months Where 
the Board decides that the order passed by the Chairman is not lustificd. the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

( 2 ) The Chairman shall constitute a Special Review Cominilicc consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance w ith the Sub-Regulation (1) such commit¬ 
tee. shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month u ill retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employ ee 
who attains the age of superannuation on a day other than the fust day during a calendar month shall retire on the last day 
of that month. 


CHAPTER-IU 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

12. Record of Sen ice 

A record of service shall be maintained by the Bank in respect of each officer or employee ;u such place or places 
and shall be kept in such form and shall contain such information as may be specified ft om lime to ti me by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists w'itlhn a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to lime 

(ii) The seniority’ lists shall be reviewed and updated at such interv als as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotec officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promolee officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority' shall be reckoned with reference to their seniority in Urc immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of serv ice in such 
preceding cadre or scale, their senionty shall be determined with reference to their seniority in the immedititcly 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Mimsiiy of Finance. 
Dcparmicnt of Economic Affairs. Banking Division, New Delhi letter No F.2/17/7‘ARRB dated Uic 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile field Officers and/or Accountants rank junior to all the 
then existing Branch Managers ; 

Provided that the inter-se seniority of officers or employees amongst ilicmsclves willun a cadre or scale as c.xisling 
unmediatcly prior to the Government letter No. H-.3/90-RRB(I) dated 22 Fcbraary, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to tire rank allotted to them at the time of their selection; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same dale shall be determined in 
accordimcc with the marks obtained by such candidates without adding notional marks for the reserved category. 


14. Promotion 

All promohons shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPF. AI .S 

16. Scope of an ofTIccr’s or employee’s service 

Every officer or employee shall be a whole-time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply wth and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose lunsdiction, superintendence Of control he may, for the time being, be placed. 

18. ObliKHtion to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or mdlrpclly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by Jiifdicial or other authority or unless instructed to do so by a superior officer in Uic 
discharge of his duties. To signify tills every staflf shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’ll intor«8l 

Every officer or employee shall serve the Bank honestly and falthfiilly, and shall use his utmost endeavour to 
promote the interest* of the Bank and shall show courtesy and attenflon in all transactions and dealings with officers of 
Government, the Bank’s cointjtupnts and customers. 

20. Contribntion to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc,, anything relating to the affairs of the 
Bank without the prior sanction pf Ijic Competent Authority or without such sanction make public or publish any docii- 
ment. paper, or information which may comp into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of tlie competent uuthority : 

Prov ided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary', artistic, scientific, professional, cultural, educational, religious or social characlcr. 
subject to the condition lhal his official duties do not thereby suffer; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Coinpctcni 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agepey. 

(u) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. |956 (I of 1956) or any' other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an cjuplo.vec may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other law for tlie time being in force, 
or of a litcrarv. scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of I860) or any' corresponding law in force 

(iv) No officer pr einployee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of Cm^pcicnt Authority 



[ MTTin—^3Fg4] iTOf Tr>m ; aTOT^Rnr 29 

22. Officer or employee not be abiicnt from duty without iiermistiion or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty witliout leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or ovcrstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-chaige or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or cmplov ee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall. 

(a) give or lake or abet the gnang or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as die case may be, any 
dowry 

Explanation , 

For the purpose of this Regulation, dowry has the same meaning as in the Doyvty Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in slocks, shares, securities of any institution or commodities of any 
description. 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hann 
fide investment of his oyvn funds in such manner as he may yvisli 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any instimtion or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Rastrictions on lendings, liorrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borroyv or permit any member of his family to borroyv or otherwise place hitnself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution yvhether incorporated or not having dealings 
yvith the Bank; 

(ii) buy or sell stocks, shares or securities of any description yviihout funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in tlie purchase or sale of bills of exchange. Government paper or any other securities; and 

(y) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 



30 THEGAZE'ITEO F INDIA: EXTRAORD INARY Par i III— Sec 4] 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary' 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of ivhich he is a 
member. 


(2) An officer or employee shall so manage lus private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December and shall indicate in tlie statement the steps he is taking to rectily his position. An officer 
or emplo>'ee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities. exclusi\ e of those which are fully secured, e.vcccd his substanti\ e pay for twelve months. 

Explanation 2 ■ An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if It appears, having regard to his personal resources and unavoidable current c.xpenses. that he will not cease to be in 
debt within a period of two years 

27, Movable, immovable and valuable propci'ty 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities gn ingfull particulars 
regarding: 

(a) the inmiovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

111 his name or m the name of any member of his family. 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable properfi' inherited by him oi similarly ow ned or acquired or held by him and 

(d) debts and other liabilities incurred by him directly or indircclh 

Piovided that in the case of an officer who is alraidy in scivice in the Bank on the date tlicse Regulations conic into 
force, shall submit a return in term of this Regulation within three months of coming into force of the.se Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force. 

(2) Every' officer shall submit a return of the immoxablc/movablc properly to the Bank as on 31st March of each 
year before .3l)lh April of that y ear 

(3) No officer shall except iiith the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by' lease, mortgage, purchase, sale, gift or olhenvise cither in his ow n name or in the name of any member of 
his fanuly ■ 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any' such 
transactions is . 

(a) with a ]x:rson having official dealings with the officer 

(b) otherwise than througli a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property' ow ned 
or held by him cither in his name or in the name of a member of his family if the value of such a property' exceeds Rs. 10.tMK)- 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealings w nh the officer 

or 

(b) othenv ise tlian through a regular or reputed dealer 
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(5) Nofwilhslandiiig cmylhin^r contained in the forf^oing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable pioperty held or acquired by Itim or on his behalf or bv any member 
of liis family as may be specified in the order and sucli statement, if so icquired by the bank, include die dcUiils of the means 
by which or the sources from whicli such property was acquired. 

28. Restriction.^ regarding marriage 

{l)(i)No officer or employee shall entennto. or contract a marriage with a peisoii having a spouse li\ ing. 

(ii) No officer or employee, having a spouse living, shall cntei into or contract, a marriage witn anv person 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any' such 
marriage as referred to in clause (i) or clause (ii) ifit is satislicd that. 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage: and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality' shall forthwith 
intimate the fact to tlie Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a cnniinal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances wliich shall be made according to the circunistaiiccs of tlic case and in the light of the decision iis to whcthei 
such penod is to he accounted foi ns a period of duty or leave 

Provided thtit fiill pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, m case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to m Regulation 
38, if he is committecd to prison for debt or is convicted of an olTence which in the opinion of the Competent Authority', 
either involves moral turpitude, or has a bearing on any of the aflairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in litis respect of the Competent Authority shall be conclusive and binding 
on the officer or employee. 

(b) Such dismissal or other penalty' may be imposed as from the date of his committal to prison or com iction and 
nothing in Regulation 38 shall apply' to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the rclatn c convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is w ithout leave or his overstayal is due to his having 
been arrested for debt or on cinninal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. overstayed olhcniisc than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any polnical demoustration or contest election a^ 
member for a Municipal Council, Zila Panshad. District Board or any other local oi Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is nol a ’workman’ v\ ithin ihe meaning olTlic Industrial Disputes Act, 1 ‘J47 shall.— 

(a) become or eontinue be a member or office bearer of. or be othoro ise direclly or indirccih associated v\ ith. 
any trade union of the employees of the Bank \vho arc ’workman’ within the meaning of that Act. or a 
federation of such trade unions. 

(b) resort to, or in any Avay abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘v^orknlan’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of n hich arc 
prejudicial to the interest of sovereignty and integrity of India, the securin' of the state, friendly relations n ull foreign 
States, public order, defamation or i ncitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, c.\cept with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or aiitbority. 

(ii) Where any approval has been accorded under Sub-Regulation (i). no officer or employee gh ing such evidence 
shall criticise the policy or any action of the Central Government or of State Govern ment or of the Bank. 

33. FXinction in honour of officer or employee 

(i) No officer or employee shall, e.xccpt with the previous sanction of the Competent Auihorilv. receive am 
complimentary or valedictory address or accept any testamonial orattendany meeting or entertainment held in his honour, 
or in the honour of any other officer or employee . 

Provided that nothing in tliis Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or tnmsfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees.^ 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on ain officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his serv ice in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or m kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumptionnf intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or otlicr materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuimng any intoxicating drinks, drags or other materials in a public place. 

(d) not appe.ar in a public place, in a state of intoacation. 

h xplanation . For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even evchisiv cly meant for members where it is permissible for the members to invite non-members as guests, bars and 
(rcstaarants) to u Inch the public have or are permitted to have access, whether on payment oi otherwise. 

37. Sexual harassment 

No officer OI f mpioyec shall commit any act of sexual harassment of women at work places. 

1' rpiamtion 

For the purpose ol this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
\\ hcihcr dncctly or otherwise, as ■— 

(a) Piosical contact and advances. 

(b) Demand or request for sexuai favours. 

(c) Scxuailv coloured renuirks, 

(d) Showing anv pornography, or 

(c) Anv other aimclcomc physical, verbal or non-verbal conduct of a sexual nature. 

3*1. Penaitie« 

WithoiU prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Rcgulationr or w ho dtsplav s negligence, inefficiency or indolence or who c imits acts detrimental to the interests of the 
F.'iikor in toailiciwuli its lusinictions. or who commits a breach of disciplim. jrisguiltyofany other acts of misconduct, 
be li.ibic for anv one or more penalties as prescribed hereinafter 

i OfiIters 

(al MinorJ’eniiltic.s 

(I) Ccn>^ure 

(M) Withholding or stoppage ot rncrements of pay with or without cumulative effect. 

U 11 ) Withluldmgo.’'promotion 
( b) Major Penalties 

fi) Rcvov erv' from emoiuments or such other amounts as may be due to him. of the vv hole or part or any pecuniaiy loss 
caused to the Bank b\ negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale 

(mi Compulson retirement 

(i\) Removal from scrv icc which shall not be a disqualification for future employment. 

{\i Dismissal 

/ \plaufllioii 

The lollowir.g shall not amount to a penalty u ithui the meaning of this Regulation. 

(i) v\ ithholdmg of oi,c or more increments of an officer on account of liis failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(is) mtippage of lucremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
thcbai 

(ill) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo- 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer. 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the e-spiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment 

(b) appointed under a contract or agreement, in accordance with tlie tenns of such contract or agreement; and 

(c) as part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in siib-clauscs (i) to (in) of clause 
1 of this Regulation, the officer concerned shall be informed in writing of llie imputations of lapses against him and given a n 
opportunity to submit his ivnlteii statement of defence with a specified period not exceeding l.‘i days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders , 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and gi^'en to the officer and enquiry' held so that he shall have reasonable opportunity to answ er the 
charge or charges and defend himself. 

Provided also that an cnquiiy' need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to imjjosc the ptiiushnicn) of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of tlie misconduct and the punishment 
for yvhich he may be liable for such misconduct; and 

(hi) the officer makes a voluntaiy admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor mfsconduct 

(i) Censure 

(ii) recording of adverse remarks against him 

(hi) withholding of increment for a period not e.xcecding 6 months 

(b) Penaltic.s for major misconduct 

(i) fine 

(h) vvithliolding ofincrctuenl(s) 

(lii) withdraw al of special allowance 

(K) reduction of pay to nc.xt lower stage upto a inaxinium period of 2 years in case the staff has reached the 
ma.xinuiin in the scale of pay 

(v) removal from service which shall not be a disqiuilification for future employment. 

(\i) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made c.xcciit 
by an order in w'riting signed by the Competent Aulhorily and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and cnquiiy held so that he shall have reasonable opporUmity' lo 
answer the charge or charges and defend himself 
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Pro\ idcd Inriher ihnt an enqnin need iiol be held if 

(0 the misconduct is such that c^e^ if pro\ed the Bank does not intend to impose punishment of removal or 
dismissal and 

(ti) the Bank has issued a show cause notice to the cmplovce adA ising him of the misconduct and the punish¬ 
ment fornhich he ina> be liablcfor such misconduct, and 

( 111 ) the emplo>cc makes a \olimtaiv admission of his guilt in his reply to the aforesaid shotv cause notice 

l‘>. Waiver of the imicedure 

Tlie requirements of Regulation may be waned by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer oi employee have been established 
in the Court of Law or Court marttal. oi 

(b) w here the officer or employee has been convicted on a ciiminal charge, or 

(c) where the officer or employee has been absconding, or 

(d) w here it is for any other reason impracticable to comnumiaitc with him. or 

(e) where it is reasonably not piacticablc to observe the piocedure prescribed under Regulation 3S 

Pros idcd that no requirements ofRcgulation 3H mavbc waned unless icasons for doing so arc recorded in writing 
and placed before the Board 

40. nclegiitinn of the pow cr to enquire 

The enqiiity under Rcuiilation 38 and the procc '"re w ith the exception of final order, may be delegated by the 
Competent Aullionty loan olfuci who is senior to the officer against wliom the proceedings are instituted and in the case 
of an employee to tiny Olfiect 

Provided thatllic Competent Authoniy mav. inhisdiscictton noimnate any Officer working in the Bank, including 
those deputed from other iiislitutions. to conduct the ciiquirv 

41. Cuniinon enquiry 

NolvMthstandtng any Hung contained in these Regulations, if two officers in different grades or an olficcr and an 
employee arc involved joiiilly m an incident and disciplinary proceedings arc sought lobe utsiiluted against both of them 
and the Chamnan is of the opinion that hav mg regard to the tacts and circumstances of the case, the Compcleni Authoniy 
in respect of both the officer and employee should be the same, the Chairman mav direct that tlie Competcnl Authontv in 
resiled of the Officer shall be Hie Competent Authority m respect of both the officer and i^mployee inv oh ed and a common 
enquiry shall be held inlo the charges against both ofllicm and the delegation of power lo enquire under Regulation 40 and 
the procedure, with tlie exception ol the final order shall be in favour of the same enquii'y officer 

42. Corru))t priictices 

Nothwilhslanding anvHung contained m these Regulations, the following provisions,shall apply where it is 
alleged that an olficcr or employee lias been gmlly of coinipt practices, namely 

( I ) Where it is alleged dial an officer oi employee is possessed of disproportionate assets or that he has 
eonmutted an ad of criminal misconduct or where the invcstig.ition and pi oof of the allegation would icqimc 
the evidence of persons who arc not olficeis or cmplovecs of the Bank or where in the opinion of the 
Chairman, the investigation into the allegations cannot be com cmcnllv undertaken by the Btink. the invcs- 
ligahon into the allegations may be entrusted lo the Central Btiicati oflnvcEtigationorlhc Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 

( II ) Ifaltcr considering tlie report on the invesligaHon. the Competent Authontv is satisfied that Uicrc is a pnma 
facie ease of inslitnling disciplmaiy proceedings against the officer or employee, he mav send the mvesli- 
galion repoit to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman fioni time lo lime m this belulf. foi us advice whether disciplinary proceedings sltould be taken up 
against the officer oi employee concerned 
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(lu) Ifaf.ci tons'‘ioiins>iiKad’vii.cofthcCcHli.iiVigitaiisxConimi:aS!onoi sucliodici A.MJiotiii. as iht ciscnsas 
be tuerutupcsen Mi'tiiufiiv iboi iiieopmio'ithai£S!';<ipliiiai\ pio'^'-dingi. ^hotiidbt ’itb-tiluicd igaiiisi 
'b''crnplD'cccunc(.ri, •,] then iheenqum untl.' llin. RciihSon nia^ bi. cnir.tsfcd to i ( oii'mi*^''onci ior 
Oepaiatvobil bnqiiirics oran\ othi-r jxiisrt! vxboinn benoiini jU-d b* 'heC ''"anbi'ii eroi.n.iiss'Oi k-i 
this purpose 

tnt JhcLiViiufv i)Qiccrsi).itibuDmitliiSKportto).)ctoinpe!''f't Antlu.nlv andtht rqwrt habbt iopiaraetl 
b> theCompclciU Aulhontv lo thei’cnli.ii Vm!la,iv.i,Conimissu(n fos itsadvirr asto\.i!t.hcrlhcCiUii[’rni 
chatgts as the c.tsciT..i\ be tan be coasidcred to lu^>'bcvsieqabhs'icd <ii„’ thep^.a!h orpui:iltiC'*obc 
mipoeed under Regaiaiion )X I’he pcaaSn oi pen dues lo bt usiposed shall be decided b\ the Competent 
Autlionlv altcj tonsidenng (hcadvietoflhcCuttiai \tgilaucc t'oiTimission 

LxpuinatioH Anoilttci oi.cmplo’vcc siuli be deemed lobcgmlR ot tornipi practices if he lK!scoiiuintleJ..i' it( 
oru.imnalniHcondacl.vsderu.cdmbtctiun- ll. i 4 , Isand it. pi iho Pretention of Conupima Act PJ 88 or he ba‘x. ed (or 
ar inipiapcrpiirpust onn a uirrupt manner oi haa e\erx.!scd or re flamed fu.mevercAmg Im pottcisttuh an improper or 
rorntpl i lofite 

43 Restriction on engagcmeiu ot a Lepa! Practitioner 

bor the pHr}X)se ofcnqmrt the cfficcr m t niplotoc shei! iiw engaeca icpai pnutttioi-,>.r nulnnil pi tor penmesKm 
'I* ill‘t tiinnefeni Amhont. 

44, OiscipHnasj jHijccedings after retirement 

Ul \i' olCn t. oremplbvee under su^peusicn of a t harg of anseonduet uhoaitams il.c igcut supcranmiaiioii, ‘hail 
PC deemed to be ir scr.fvt even after the age of super,mi uatioii fra the specibc ptirpove of euntinua'.ion and 
'-cjk, fusionul the distiplii'ar, pnKccdmgs md ismeof im il o-ders fiieie.m "in.!) siispendcd rflircr oi napiotec 
slwU not be eligibif- loi am iJibsislcncc allowance for thw period oetond She ilah of supCf.Muuatiou 

(u) T)icoffic'’r or emplotce against v horn discipiinan proucdint-, hate Leui mu.afro will ec.'sc to be m ecisico on 
the date 0 / supcratuia ition butthediseiphnars pr<ieix'd.m>s\vill cuntmuea'. if he .vas m sort f..x. until ilu prvfcec 1- 
ingjnrc vondudedaiid tin il order is passed m respeet th^rccl I ii.. cuiiccrnedolfk u oi auplotci udl lol rc( eit v. 
aiit pas aad/or alkmaiiscs alter liic dale 0 ! vupv.r..!muatioii He will also aul be eiitislcd lor tlie pitiiical ol 
retirement benelils.till the ptOv,ccdiagsarc compleii'd and rmal aider is passed wick on ctccot hisonti vonliibu- 
tion to C PI 

/ xplanaiion The normil retirement benetils siith is encashment oi pruilepc icasc :md Graiuitt\nould bs 
V .ihheid till the completion of the disciplinars proceedings and passma of final order b\ the Compcicnt Autiionb The 
I elcase of ixmefits would be as per the final oidcr of the said Anlhorm 

45 . Suspension 

An officoi or enpkwee mas bo placed under susixusiou In tlie t omjicteni Authoius Daiina such '.uspcasioi) 
llse afficci 01 cmpiosce snal! be en'illcd foi subsidence ai‘nuance asiifidcr 

1 . In case of an OtHcer 
f 4) Basic Pas 

0) For the lirst ihiee months 0! suspension 1 /vrd ol the basic pas uluch tlie olfieer was drawing on tltc dale 
prior to tlie date 0! suspension irrcspcetisc >1 the naaiic of cnqmrs 

(u) For the subsequent period 

(a) whctcilteciiquirs is lield departmentafh bsihcBanf 1/2 01 the basic pas tbcofllccrw isarawingesiuhv 
date prior to the date of suspension 

(l>! where tkcuiquin. ishcldbs an oiusideagcucs I Ird oltiie basic pas lor‘he acstlbrcc 11101. hs mdoii 
naff ol the remaining period of suspeusic i 

(B) Allowances 

For the entire penod of suspension, dearness allowance and other allowances excepting special allow ance if an\ 
will be calculated on the reduced pay as specified 111 terms of (1) and (11) of clause (A) at the presaiimg rates or at uilcs 
applicabls to similar category of ofTiccrs 



2. In case of an employee 
(A) Basic Pay 

(j) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period 

(a) Where the enquiry' is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry' is not delayed for reasons attriljutablc to the concerned 
employee or any of his representative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the dale of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delay ed for 
reasons attributable to the employee or any of his representative(s) 

B Allowances 

For the entire period of suspension dearness allowance ;md other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to icceive payment of subsistance allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an emplos c' retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date ofhis retirement. 

46. IVeatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to reftmd such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Autliorily may direct. 

47. Right to ap|ical 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in the Regulation 48 within 45 days of the date 
of receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
prefcrrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(iO to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements ■ 

(a) it shall be in voting and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and aft-guments relief on and shall be complete in itself 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 
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CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
sen ice performed dunng the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(ui) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Incn;mcnt.s 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or subslaiitne 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Ixave 

(c) Sick Leave 

(d) Evtraordinary Leave 

(e) Special Casual Leavc and Special Leave 

(f) Maternity Leave 

54. Authorities cm|)owcrcd to grunt leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right Wlien CMgencies of the serv ice so require, discretion to refuse or rev oke Icav e 
ofanv description is rcser^ed to the Compctcni Aulhoritv 

(111 An officer or ciuplovec on leave may be recalled to duiv b\ the Competent Authoritv w henev cr the Flank deems 
fit to do so 

Prov idcd that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid lire actutil 
expenses incurred by him and the members of his familv for returning to the headquarters 

56. Place of rciiorting on return from leave 

An officer or emplovce on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave Not Admi.s.siblc for an officer or employee placed under suspension 

No leave shall be granted to an officer or emplovce under suspension 
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58. Camal Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave i n the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
rcgulation(3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63, 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of, before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the penod of leave. 

(4) Privilege leave may be accumulated iipto 31st December. 1989 for an aggregate penod upto 180 days and from 
1 St January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which le.avc is required 

(ii) Application which does not satisfy the above requirement of sub regulation (b)(i) may be refused w ithout 
assigning any reason . 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may n aive this 
requirement at his discretion. 

60. Sick Leave 

{]) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2)(a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick Icave/medical leave of the calendar year in wliich he is appointed. 

(b) The credit for the sick Icavc/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(e) When an officer or employee is removed or dismissed from service or dies while in serv ice, credit of sick leave/ 
medical leave shall be allowed at the rale of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
leavc/medical leave, the credit to be afforded to his sick Icavc/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of "dies non’ subject to a maximum of ten days: 
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Provided that sick Icave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against liis sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service, Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medieal leave for each 
completed year of service 

61. Extra-ordinary Leave 

(1) Extra-ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of serv ice. sick lca\'c is not considered justified by the Competent Authority. The duration of 
extra-ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service ; 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinary' 
leave upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Cliaimian may with the approval of 
the Board grant extra-ordinary leave in excess of720 days to him and tlic Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may' grant extra-ordinary leave in combination with or in continuation of lca\ c of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allovrances arc admissible during the period of extra ordinary leaieand the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special lca^ e for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry', or forjoining civil defence services or any other purpose ns 
may be decided by the Board in accordance with the guidelines of the Central Gov ernmcni 

63. Maternity Leave 

(i) Leave upto a period oflhrec months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, tliat not more tlian 12 months of such leave sliall be 
available during the entire period of service of a female officer or employee. 

(li) Maternity leave may be combined w ilh any other kind of Icav e but any leave applied for in continuation of the 
fonner may be granted only if the rciiiiest supported by a certificate issued by a medical practitioner acceptable to the Bank. 
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64. Lapse of leave 

All leave snail lapse on the dcaih of an officer or employee or if he ceases to be in Uic sers ice of the Bank. 

Provided that where an officer or employee dies in scr\ ice, there shall be payable to his legal representatii es. sums 
w hich would ha\'e been payable to the officer oi employee as if he has availed oft he pnv ilege lea^'e iliat he had accumulalcd 
at the time of his death subject to Sub-regulation (a)(4) of Regulaiion 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum cquis alenl 
to the emoluments for the penod of privilege leave he had accumulalcd subject to Sub-regulation (a)(4) ofRcgulaiion 59 

Provided also that in respect of the employee where his sci vices are terminated owing to retrenchment, he shall be 
paid pay and allow ances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he 

charge, 

(ii) The last day of leave of an officer or employee is the working day preceding lhal upon which he 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for Joining lime on one occasion to enable him : 

(a) to Join a new post to winch he is appointed while on duty in his old post, or 

(b) to Join a new post on return from leave. 

(2) The period of Joining time shall be; 

(a) in respect of an officer, a penod not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six day s exclusive of the number of days spent on tra^■cl 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at Ihc 
place of old or new posting, whichever is less. 

(4) In calculating the Joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be e.xcluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No Joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No Joining time shall be admissible to an officer or employee when liis posting is of temporary nahirc. irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No Joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER- VII 
MISCELLANEOUS 


hands over 
reports Ins 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 
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(2) (a) An ofTicer or employee eovered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 {19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16tli day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance wilh the Sub-regulalion 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on^— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit forfiirthcr serv'icc as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of serv ice in any other way except by way of pumshment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratiiil)' payable to an officer or emploj'cc shall he one month's pay for every completed year nj 
service or part thereof in excess of six montihs subject to a maximum of 15 month ,V pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one halfofa month's pa> for each completed year of sert'icc beyond 30 
years: 

Provided further that in respect of an officer the gratuit) is payable based on the last pay drawn : 

Prov idcd also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%). dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) E\cr\ officer or employee shall on his appointment declare his domicile in yvriting to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee y\ho has once indicated his domicile, shall be alloyved to alter the same unless he 
satisfies the Bank tliai the change is bona fide and in no case may' an officer or employee be permitted to change Ins domicile 
in such a manner as to iiicrcn.se the cost to the Bank of any such concession 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation imd intcrjii rotation of Regulations 

(1) The Chairman may, from time to lime, issue such mstniclions or directions as he may, consider necessary' for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Goyernment of India may after consultation yvith the National Bank interpret these Regulations as and 
yvhen considered necessary. 
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73. Repeal and Savings 

(1) Every rule, regulation, byc-law. or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action Uikcn under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE! 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place ■-— 

Date -- 

I.do hereby declare that 1 will faithfully, tmly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Sharda Gramin Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be dhoilged to any person not legally entitled thereto any 
information relating to the a ffairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will T allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank 

Signed before me Signature 


Name in JuU 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOT Rules) 

SCHEDULE-n 

f See Regulation 5 ( 4 )/ 

Declaration to be obtained from every officer or ernplotcc on first appointment 

1. Shri/Srnt/Kum._____ ___ —^declare 

as under: 

(i) That lam unmarried/a widowcr/widow 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person havmg a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the ct'cnt of the declaration being 
found to be incorrect after my appointment. 1 shall be liable to be dismissed from service. 


Date 


Signature 
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Declaration of Domicile 


(See Regulation 70 ) 


[PARrIlI—S ec 4| 


Place 

Date 


I. the undersigned, having been appointed m the ser\icc of the Sharda Gramm Bank hereby declare 
(Place) m(Dislncl) as in\ place ol'doinicile 

2 ‘"The above IS mv place orbirih 

or 

■"The abo\c is not my place of birth M\ place of birth is (Place) in_^(Disiuct) but 

__(Place) has been declared as my place of domicile foi the reasons given below 


Name ui dill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


Strike out vv hichever is not applicable 


K K. K.AKX)R Clrurman 
|ADVT'-]ll/IV/E\lv/US/2(K)()| 


Pnniod h\ (lie Miningcr Cio\i ot Indi» Prw'**i King Koad Ma\apnri Nev^ IXllii-l 1U()(>4 
iind Pulihslied In llie Conlrolkr ol PuliliLjlions l^ollii’l 100^4 



